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This Contract is established by and between the Superintendent of the Dryden Central School 
District and the Dryden Faculty Association on June 4, 2001. The Board of Education shall 
hereinafter be called the "Board". The Dryden Central School District shall hereinafter be called 
the "District", and the Dryden Faculty Association shall hereinafter be called the "DFA" or the 
"Association". 
ARTICLE I - RECOGNITION 
A. Bargaining Agent 
The Dryden Board of Education will continue to recognize the Dryden Faculty 
Association as the exclusive bargaining agent for the professional teaching unit of the 
Dryden School System until successfully challenged. 
B. Bargaining Unit 
The bargaining unit shall include all regularly employed professional teaching staff, 
including guidance personnel, teacher assistants, long-term substitutes, and teachers on 
special assignment, but shall exclude administrators, psychologists, and per diem 
substitutes. Long-term substitutes are defined as those substitutes employed at the outset 
of their appointment as a long-term substitute in the same position for one semester or 
longer on a full time basis. 
At the time of recognition of a bargaining agent, a majority of the members of the unit 
must be dues paying members of that agent. This majority will be substantiated by 
submission of an official Association membership list by the Association to the District 
prior to December 1 of each calendar year. 
C. Bargaining Unit Dues 
The DFA, in writing, shall certify to the District the current amount of membership dues 
which shall be deducted from the salaries of bargaining unit members in equal 
installments jhroughout the school year. The District agrees30 deduct these dues from 
the salaries of its bargaining unit members and to transmit the monies promptly to the 
Dryden Faculty Association following each pay period from which a dues deduction is 
made. The final transmittal shall be accompanied by a listing of the members for whom 
deductions have been made and the amount deducted for each. 
Unit member authorization for dues deduction shall be in writing as set forth on Form E 
attached to this Contract. The DFA shall provide these forms to the District with a 
complete list of those employees who have authorized the District to deduct dues for the 
DFA. At the same time, the DFA will forward to NEA/NY a list of the members and 
their addresses who have elected payroll deductions. 
Notwithstanding agency shop requirements, it is recognized that unit members have the 
right to join or not to join the Association, but membership shall not be a prerequisite for 
employment or continuation of employment of any employee. 
In the event a member of the bargaining unit chooses not to join the Bargaining Agent 
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(Dryden Faculty Association) that member remains subject to an agency shop fee equal 
to the dues deducted from an Association member. This fee shall be deducted and 
transmitted in the same manner as the dues of an Association member. 
The Association shall maintain a hlly legal refund procedure for agency fee payers who 
object to that portion of their dues spent in support for the NEA Fund for Children and 
Public Education. 
In the event that the District incurs any liability for damages, any litigation expenses, or 
any other expenses whatsoever in connection with the agency shop fee deduction granted 
by this Agreement, the Association agrees to indemnify the District and to hold it 
harmless for such expenses. 
ARTICLE I1 - NEGOTIATION PROCEDURES 
A. Opening Negotiations 
A request of either the Association or the Superintendent for a meeting to open 
negotiations shall be made on or before February 15 of the year in which the Contract 
expires. A mutually acceptable agreement on the opening date must be reached within 
fifteen (15) calendar days of the request. At this opening meeting all issues proposed for 
discussion shall be submitted in writing and in full by both parties. Following the first 
meeting of the negotiating teams, no additional items for negotiations will be considered 
unless mutually agreed. All necessary subsequent meetings shall also be called at a time 
mutually agreed. 
B. Exchange of Information 
Both parties shall fiunish each other, upon reasonable request, all available legal 
information pertinent to the issue(s) under consideration. 
C. Authority to Bargain 
The representatives of each team shall have h l l  authority to make proposals, counter- 
proposals and enter into tentative written agreements. 
ARTICLE I11 - EMPLOYMENT POLICIES 
A. Dismissal Deadline 
Every effort will be made to notify teachers by April 1 of their dismissal or by June 15 of 
their layoff for the ensuing year. 
B. Notice 
At the time of their appointment all probationary teachers will be notified in writing of 
their tenure area and the beginning and ending dates of their probationary period. Ninety 
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(90) days prior to the expiration of the probationary period, each probationary teacher 
shall be notified in writing of appointment to tenure or termination. 
C. Resignation 
Each teacher shall provide a written notice to the Board of Education thirty (30) days in 
advance of hisher intent to discontinue services to the Dryden Central School. Teachers 
planning to resign from the System for the ensuing school year are requested to assist the 
Board by providing such written notice at the earliest time possible. 
D. Medical Examination 
All new teachers to the District shall be informed by the administration when they are 
hired that they are required to undergo a medical examination prior to or within the first 
month of employment. This examination may be completed by the School District 
physician or a personal family physician. The School District will reimburse the family 
physician up to the maximum amount of forty dollars ($40) for this service. An 
employee who is required by the Superintendent in writing or required by job 
responsibilities to undergo a physical examination may also take advantage of this 
financial reimbursement. No other administrator is empowered to make this request. 
E. Experience 
1. a. Teaching Credit 
Full credit for acceptable teaching service in the Dryden Central School 
District will be given for previous teaching experience. Full credit for 
acceptable teaching service in other districts will be given for previous 
teaching experience up to 14 years, and may be given for teaching 
experience beyond 14 years. Acceptable teaching service shall be defined 
as: 
each year of fbll-time teaching for twenty (20) consecutive weeks or 
more or; 
each full year of half-time teaching in the Dryden School District or 
other public schools, as well as, appropriately certified private 
elementary and secondary schools (including preschoolhead start 
programs), colleges, and universities. 
Additionally, itinerant substitute teaching shall be credited as one year of 
experience for every 360 fbll days of substitute teaching. 
b. Work Experience 
Experience credit for professional work determined by the Superintendent 
to be directly related to the teaching area in which the individual is 
employed will be given in the following manner and with the limits noted: 
One (1) year experience credit given for each two (2) years of acceptable 
professional work to a maximum of ten (10) years experience credit. 
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c. Military Service 
Full-time service in the United States military will be credited in the 
following manner and with the limits noted: One (1) year experience 
credit given for each two (2) years of hll-time service in the United States 
military to a maximum of two (2) years' experience credit. 
As of July 1, 1990, the District contributed twenty thousand five hundred seventy- 
nine dollars ($20,579) to pay existing employees the experience credit established 
in Section E. 1. of this Article. Such credit will continue throughout the remainder 
of their employment. No other staff employed prior to July 1, 1989 will receive 
benefits under this Section in the future. 
Certification Review 
1* It shall be the policy of the Board of Education to employ teachers who meet 
State certification requirements when suitable qualified personnel are available. 
When uncertified teachers are employed, they shall be informed that their 
certification status is subject to annual review and failure to comply with Section 
3009-30 10 of the State Education Law (Academic Progress Toward Certification) 
will result in non-renewal of contract. 
2. All provisionally certified unit members must present to the Superintendent a 
written status report of their progress towards permanent certification at least six 
(6) months prior to the expiration of their provisional certificate. 
Notice of Certification Status 
Certification requirements will be observed per pertinent Sections of New York State 
Education Law and Commissioner of Education Regulations. Upon request by December 
1, a list of all bargaining unit members and their certification status will be made 
available to the President of the Dryden Faculty Association by January 15 of each year. 
Vacancy Procedures 
It will be the responsibility of the building principal or designated administrator to have 
posted in designated areas in all school buildings all vacancies, including co-curricular 
and extra-curricular positions. Postings for all positions will be made in a timely fashion. 
The posting shall be dated, and the date shall correspond to the date that the posting is 
made. At the time of posting, a copy will be fonvarded to the President of the 
Association. 
1. Unit members who have expressed an interest in job vacancies in writing with the 
Superintendent will be individually notified when vacancies occur. Internal 
applicants for vacancies occumng during the summer who leave a summer 
address will be sent postings relevant to the areas in which they expressed an 
interest. Unit members with substantially equivalent qualifications and 
certification as those who are not unit members will be among the final candidates 
considered for any such vacancies. Every interviewed applicant within the School 
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District will be advised of the disposition of the vacancy within two (2) weeks 
after a decision is made. 
The provisions of the above paragraph shall also apply to unit members on leave. 
2. Department heads, grade level chairpersons, or their designated representatives, 
shall be notified as soon as possible by the Superintendent or hisher designee of 
vacancies or new positions occurring in their department or grade. Department 
heads, grade level chairpersons, or their designated representatives shall be 
included on the interview team if they are available. 
Teacher Transfers 
1. Voluntary Transfers 
In instances involving requests for voluntary reassignment and/or transfer, the 
wishes of the individual teacher will be considered to the extent these do not 
conflict with instructional requirements and are in the best interest of the School 
System. Teachers may request a transfer in grade, subject, or building at any time 
by written application to the Superintendent. The teacher shall send a copy to 
hisher immediate supervisor. 
2. Involuntary Transfers 
a. It is recognized that some involuntary transfers of teachers may be 
unavoidable but should be held to a minimum. If an involuntary transfer 
is to be made, such transfer shall be discussed thoroughly with the affected 
teacher prior to notice of such transfer. A teacher being considered for 
involuntary transfer will, upon request, be given the reasons in writing for 
the transfer by May 15 except in emergency or unusual circumstances. 
The teacher may respond within ten (10) days. If the teacher does not 
agree to the transfer, such teacher shall have the right to a conference with 
the Superintendent. The teacher who has been transferred will be 
considered first for any position that becomes available at hisher former 
level, should he/she desire to return to it. 
b. If an involuntary transfer is necessitated by fluctuation in the number of 
sections at a grade level, seniority shall determine the individual 
transferred. Level shall be defined as primary, intermediate, or secondary. 
If prior to the beginning of the school year a position opens at the level 
from which the teacher was involuntarily transferred, that teacher will be 
given the opportunity to return to that level. 
c. If a secondary (Grades 9 - 12) or elementary (Grades K - 5) teacher is 
involuntarily assigned to the middle school level, and a position opens at 
the teacher's former level, subject (Math, Social Studies, etc.), and 
certification area prior to the beginning of the school year, the teacher will 
be offered that position. If more than one (1) transferred middle school 
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teacher desires and is qualified for such a position, seniority will 
determine which person is given the position. Involuntary transfer 
procedures outlined above will be followed. 
J. Teacher Assignments 
As close as practicable to June 5, and prior to the close of the school year, each teacher 
will be notified in writing of hisher assignment for the following school year including 
the school(s) to which helshe will be assigned, the grades and subjects helshe will teach, 
and any special or unusual classes assigned. Changes in assignment will be made afier 
this date only in unusual or emergency situations. In such instance, the teacher shall be 
informed immediately of the assignment change and reasons for same. 
K. Teacher on Special Assignment 
Special assignments are positions for which there is no specific certificationhenure area, 
and/or positions on a trial basis for up to 2 years. These special assignments must be 
voluntary transfers, and teachers agreeing to these assignments shall have the right to 
return to their previous assignment after one year if that assignment still exists. If the 
special assignment continues for the second year, the teacher reserves the right to return 
to hisher former level, but not necessarily the specific assignment held previously. 
L. Half-Time Teacher 
1. A half-time middle or high school teacher is defined as one who is employed for a 
maximum of five (5) consecutive periods daily - three (3) of which will be 
instructional or duty periods and the remaining periods to be used for classroom 
planning. 
2. A half-time elementary teacher is defined as half of the elementary teacher's work 
day which will include a preparation period. 
3. Attendance of a half-time teacher at faculty meetings shall be at the discretion of 
the building principal. 
M. Seniority 
1. Seniority, as used for layoff or recall, should be defined as preference based upon 
the employee's length of continuous, uninterrupted service with the District 
calculated from the earliest date of service with the District in which no 
subsequent breaks in service have occurred. A break in service occurs when an 
employee resigns, retires, commences an unpaid leave of absence in excess of 
three (3) consecutive working days not authorized in advance by the 
Superintendent, or fails to return to hisfher position following the expiration of an 
authorized leave. 
Unit members employed by the District on or before July 1, 1988 will be held 
harmless for any breaks in service which may have occurred prior to that date. 
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2. Seniority, as used for transfers relative to Article III., I.2.b., should be defined as 
in M.1. of this Article. On recall, a teacher with dual certification shall be 
considered for any vacant position for which helshe is certified. 
N. BOCES Transfer 
In the event the District reassumes a BOCES program, a teacher who was previously 
employed by the District and was transferred to BOCES shall be re-employed by the 
District with all rights and benefits restored. 
0. Administrative Responsibilities 
The Superintendent or hisher designee will provide written notification of administrative 
responsibility for each bargaining unit member's supervision, evaluation, and budget 
concerns. 
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ARTICLE IV- SALARY (July 1,1999 - June 30,2002) 
The following schedule defines the salary components for the duration of this Contract: 
Base 1999-2000 $29,4 15 1 Experience Point 1999-2000 $2 10 
Base 2000-200 1 $29,4 15 1 Experience Point 2000-2001 $223 
Base 200 1-2002 $30,000 1 Experience Point 2001 -2002 $228 
Graduate Credits $30 per Credit 
In-service Credits $30 per Credit (13 clock hours = 1 Credit) 
Advanced Degrees $500 per Degree 
Years of Accum. 1999-2000 2000-200 1 200 1-2002 
Experience Points Dollar Value / $210 Dollar Value / $223 Dollar Value/$228 
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Salaries for Guidance Personnel 
1. A guidance counselor shall receive two thousand dollars ($2,000) above hisher 
step on the Teachers' Salary Schedule. 
2. Guidance personnel shall also receive one-tenth (0.1) of hisher ten (10) month 
salary as compensation for the eleventh (1 1 th) month. The eleventh (1 1 th) month 
begins on or after July 1. The month will be twenty (20) working days scheduled 
between July 1 and August 3 1 of that year. Individual schedules will be arranged 
to provide coverage during the entire summer. 
Salary Payments 
Individual teachers shall have the option of receiving their salary payments over a ten 
(10) month or twelve (12) month pay schedule to be determined on or before September 
1 for the remainder of the school year. If a twelve (12) month pay schedule is chosen, the 
summer months' salary will be paid in a lump sum at the end of the school year. 
Payroll Deductions 
Additional payroll deductions fiom wages of individual teachers may be made for: 
1. Tax sheltered annuities (a total of twenty-five (25) vendors selected by faculty 
participants); 
2. Credit union accounts; 
3. Direct deposit of paycheck to local banks that are official depositories of the 
District. 
Salary CreditICourse Compensation 
Teachers may receive salary credit for additional college' course work and Staff 
Developmentfin-service Programs. Prior Approval (Form I or J) is essential for salary 
credit for either college course work or Staff DevelopmentlIn-service Programs. 
(Modification to the prior approval process may occur when a teacher is requested to 
participate in a college course or In-service1Staff Development Program). 
1. College Course Work Compensation 
Faculty members taking courses where credit hours are to be used for additional 
salary must select courses appropriate to the area of responsibility (see Form J). 
This requirement may be waived in the event a faculty member in a filly 
matriculated program is seeking additional certification, exclusive of 
Administrative Certification, or in the event of extenuating circumstances upon 
receiving written approval from the Superintendent prior to course enrollment. 
Teachers wishing to receive salary credit for courses completed are required to 
submit transcripts or grade reports by November 1 andfor March 1 of each year in 
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order to receive adjusted salary credit for the current year. Salary credit extended 
by submission of transcripts or grade reports after November 1 but on or before 
March 1 will receive a prorated salary credit of one-half (112) the annual 
allotment. 
In the event that a Prior Approval Form (Form J) is received after the last session 
of a college course, consideration of salary credit will be made by the Credit 
Guide Committee at its next scheduled meeting, with a one (1) semester delay in 
payment. 
InservicelStaff Development 
Program opportunities must meet the following criteria to be considered for 
inservice credit or direct compensation: 
a. The program must take place outside of contracted work time (therefore 
those programs which would require "leave" as per Article VII, Section D 
are excluded). 
b. The applicant must not be receiving compensation from the district in the 
form of fees or other expenses for this program. 
c. A program overview or agenda must be attached to the prior approval 
request form (FORM I). 
If these criteria are met, the request will be evaluated by the Superintendent or 
histher designee to determine whether: 
The program is appropriate for the applicant. 
The content is worthwhile for staff development. 
The presenter is qualified to facilitate this program. ' 
Funding is available to cover direct compensation. (If not, inservice credit 
will be issued at the rate described in the compensation portion of this 
article). 
If approved, the form must be signed by the applicant at the completion of the 
program and an attendance verification form attached. If the request for prior 
approval is denied, the reason will be provided in writing by the administrator and 
the request form will be returned to the applicant in a timely manner. The 
applicant may request clarification for the denial if the reason is not directly listed 
above. 
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Compensation 
If a program is approved for direct compensation, a teacher may elect to receive 
payment on completion of the program. Such compensation will be at an hourly 
rate determined by (base salary x 0.02 x 1/30) [calculated at twenty-eight 
thousand eight hundred dollars ($28,800) in 1999-2000, twenty-eight thousand 
eight hundred dollars ($28,800) in 2000-2001 and thirty thousand dollars 
($30,000) in 2001-2002 x 0.02 x 1/30]. 
If an In-service Program is not approved for direct compensation, or if a teacher 
chooses to receive salary credit, credit will be given at the rate of one (1) credit 
for each thirteen (13) clock hours of participation. A teacher must be in 
attendance for at least ninety percent (90%) of a scheduled program time to 
receive credit. 
Salary credit for Staff DevelopmentIIn-service Programs will be considered at the 
November 1 and/or March 1 deadlines. 
In the event that a Prior Approval Form (Form I) is received after the first session 
of a Staff DevelopmentJIn-service Program, consideration of salary credit will be 
made by the Credit Guide Committee at the next scheduled meeting, with a one 
(1) semester delay in payment. 
Head Teacher Compensation 
A head teacher is that person designated in charge of a school building in the absence of a 
building principal. Compensation for this position will be computed using the same 
formula observed in establishing payment for a grade level chairperson. Head teachers 
will be appointed in the same manner as DepartmentIGrade Level Chairpersons. 
Special Area Liaison 
Compensation for the Special Area Liaison representing special areas at GLC meetings 
shall be two percent (2%) of the base salary (calculated at two percent (2%) of twenty- 
eight thousand eight hundred dollars ($28,800) in 1999-2000, twenty-eight thousand 
eight hundred dollars ($28,800) in 2000-2001, and thirty thousand dollars ($30,000) in 
200 1-20021. 
New Teacher Orientation 
There will be preliminary meetings before classes begin in September for the teaching 
staff new to the District. These meetings may be to emphasize orientation of new faculty 
to school procedures and policies, to the locality of the School District, and to planning 
and organizing for instruction. These meetings may also include time with the 
Superintendent of Schools, other appropriate administrators, and/or department and grade 
level chairpersons. 
The Association views and recommendations will be solicited and considered in the 
planning and carrying out of the New Teacher Orientation Program. The Association 
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shall cooperate with the Administration in planning and implementing the orientation 
program for new staff. 
Participants in New Teacher Orientation will be paid at the In-service hourly rate for all 
days extending beyond the first day of the Program. 
ARTICLE V - HEALTH AND DENTAL INSURANCE 
A. Health Insurance 
The District agrees to pay eighty-five percent (85%) of either Individual or Family Plan 
monthly costs for faculty members enrolled in the Blue Crosd'lue Shield of Central 
New York Group Health Plan or its substantial equivalent. The prescription co-pay will 
be two dollars ($2) for generic and five dollars ($5) for non-generic drugs. 
A *- 
1. Both parties agree to participate in a District wide study on health insurance plan 
alternatives if mutually agreed upon. 
2. No new plan shall be selected unless approved by both parties. 
B. Dental Insurance 
The District agrees to pay seventy-five percent (75%) for either Individual or Family Plan 
monthly costs for faculty members enrolled in the Blue Cross Blue Shield of Central New 
York, Inc. Dental Insurance Option B (Basic and Supplemental) Program. The Dental 
Insurance Program will have Schedule B riders for periodontics, orthodontics and 
prosthetics included in the Plan. 
C. Insurance for Retirees 
Individuals who retire from the District will have fifty percent (50%) of their District 
Health Insurance Plan paid by the District. The specific Plan in which the individual is 
enrolled, either Individual or Family, during the last year of employment is the Plan 
which will be covered during the retirement years of the individual unless a successor 
Plan is adopted. Individuals must have at least ten (10) years service in the District to 
participate in the Plan. A surviving spouse has the option to continue the insurance 
coverage as outlined in this Section. 
D. Part-Time Employment Benefits 
Part-time employees covered by this Contract and working at least half-time will receive 
benefits proportionate to the percent of time employed. 
Example: Health Insurance $100 Premium 
Full-time employee - 
District contribution 
Employee contribution 
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Three-fourth's-time employee - 
District contribution (75% of $85 benefit = $63.75) $63.75 
Employee contribution $36.25 
ARTICLE VI - SCHOOL CALENDAR 
Calendar Development 
The annual school calendar will be developed yearly by the Calendar Committee 
including representatives of the Dryden Faculty Association, the Superintendent's office, 
and the local School Administrative Staff. Final approval of the calendar will be made by 
the Board of Education. If emergency conditions require the altering of the calendar 
during the school year, the Board of Education reserves the right to do so with advance 
notice of seven (7) days whenever possible. Annual events sponsored by the School 
District, such as School Open House and Elementary Parent Conference Grade 
Reporting, requiring the attendance of teachers beyond the regular school days, shall be 
included in the annual school calendar. 
Calendar Extension 
In the event it is necessary to use additional days beyond those allowed in the calendar 
due to excessive school closings, the calendar may be extended, but will not exceed one 
hundred eighty (180) days. Such an extension shall take place only after a discussion 
between the Superintendent and the DFA President. 
Maximum Work Year 
Teachers may be required to work up to one hundred eighty-five (185) days within the 
school calendar limitations set forth above. After May 1, any unused emergency days 
will extend the Memorial Day holiday weekend by one (1) day. 
ARTICLE VII - LEAVES 
A. Sick Leave 
Sick leave is to accrue at the rate of ten (10) days per year for ten (10) month employees, 
eleven (1 1) days per year for eleven (1 1) month employees, and twelve (12) days per year 
for twelve (12) month employees. Each employee will be credited with the appropriate 
number of days at the beginning of the school year. Such days will be allowed to 
accumulate and by October of each school year each employee will be notified in writing 
of such accumulation. 
Any teacher resigning before the end of a school year shall reimburse the School District 
for unearned sick leave used on a prorated basis. 
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After five (5) consecutive days of absence, a doctor's excuse may be requested by the 
Superintendent. 
B. Sick Leave Bank 
1. There shall be a Sick Leave Bank administered by a Sick Leave Bank Committee, 
consisting of two (2) teachers designated by the Association, one (1) delegate 
appointed by the District, and a school physician, who shall be an advisory 
member. This Committee shall review and pass upon applications for additional 
sick leave days submitted by members of the bargaining unit. 
a. Applications for use of the Sick Leave Bank may be made to the Sick 
Leave Bank Committee by any member of the unit who has suffered a 
prolonged serious illness or injury (as hereinafter defined), whose 
accumulated sick leave may be exhausted prior to the applicant's ability to 
return to work, and who has no other source of coverage such as income 
protection insurance, accident and health insurance, catastrophe insurance, 
etc., which would provide an income equal to the teacher's salary. 
b. Application for use of the Sick Leave Bank shall be accompanied by a 
medical report setting forth the nature of the illness or injury and the 
anticipated date of recovery and return to work. The Committee shall 
have the right to request additional medical information if it deems such 
information necessary as well as the right to have the applicant examined 
by a school physician or a physician designated by the school physician. 
c. For purposes of this Article, the term, "serious illness or injury" shall be 
defined as one which is generally regarded as such by those in the medical 
profession. If there is a disagreement between the employee's physician 
and the school's physician, these two physicians will mutually select a 
third physician (physician "C"). 
If Physicians "A" and "B" cannot agree on a thiid physician, each shall 
submit the name of one physician. In the presence of the Superintendent 
or hisher designee and the President of the Association or hisher 
designee, the Clerk of the Board shall draw, from the two submitted, the 
name of one physician who shall serve as Physician "C". The choice of 
Physician "C" shall be final and binding. 
The opinion of Physician "C" shall be binding upon the District and the 
employee-applicant. 
d. The Sick Leave Bank is not intended to cover absences of a day or several 
days in excess of accumulated sick leave, or situations where there is no 
serious or prolonged illness or injury. 
e. If additional sick leave is granted by the Committee, it shall be granted in 
blocks of fifteen (15) days or less. The maximum number of days per 
bargaining unit member available from the Sick Leave Bank in any one 
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school year shall be sixty (60). 
The Sick Leave Committee may, at its discretion, require further medical 
documentation fiom any applicant who requests additional days from the 
Bank. Medical disputes shall be resolved using the same procedure as 
Section B. Ic of this article. 
Any days granted to a bargaining unit member but not needed shall be 
returned to the Bank. 
f. For the purpose of funding the Sick Leave Bank, each member of the 
bargaining unit will contribute one-half (112) sick day per year. The 
District will contribute a number of days equal to this total. Contributions 
will be assessed each September 1. However, should the balance of the 
Sick Leave Bank exceed two hundred fifty five (255) days on August 31 
of any given year, no assessment will be made from either the bargaining 
unit members or the District. 
g. If at the end of any school year the Sick Leave Bank account falls below 
two hundred seventy-five (275) days the Dryden Faculty Association 
President and the Superintendent will utilize any available days fiom 
retirements andlor resignations of that year to return the Sick Leave Bank 
account level to a total not to exceed four hundred (400) days. 
h. The existence of any Sick Leave Bank balance in no way guarantees that it 
will be expended during the course of a school year. The balance 
represents only the number of days available to the Committee should it 
determine an application to be meritorious and within the purview of this 
Article. 
1. All decisions of the Committee shall be final, binding, and not subject to 
the Grievance and Arbitration Procedure set forth in Article XX of this 
Contract. 
Personal Leave 
Personal business shall be defined as business which cannot be conducted other than 
during normal working hours and which incorporates no recreational concepts. The 
appropriate administrator is authorized to grant two (2) personal business days per year in 
full or half-day increments. If a substitute is available for this leave, half-days will not be 
denied. Personal days accumulate as personal days to a maximum of four (4). No more 
than two (2) personal days may be used consecutively without giving a reason. These 
days are not to be deducted from annual sick leave, and if at the beginning of the school 
year the maximum of four (4) days has accumulated, the additional personal days will 
immediately revert to sick leave. 
The Superintendent is authorized to grant additional use of personal business leave in 
unusual and justifiable instances. 
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D. Conference and Visitation Leave 
A teacher will be allowed to attend conferences (see Form M) and visitations contingent 
upon the availability of funds and the value of the conference or visitation to the Dryden 
School District. A teacher may request up to two (2) days leave with pay for visitation 
purposes. Application for conference or visitation leave shall be made to the appropriate 
administrator or hisher designee. The decision to grant or deny a request will rest with 
the administrator and the Superintendent. The teacher who takes advantage of this leave 
policy will, upon completion of the leave, prepare a report to be submitted to the 
appropriate administrator. 
E. Family Illness 
Sick leave may be used for illness in the immediate family. These days are to be 
deducted from accrued sick leave. Request for use of this leave is to be made to the 
appropriate administrator. Members of the immediate family are described as follows: 
father, mother, sister, brother, child, husband, wife, motherlfather-in-law, grandparent, 
grandchild, or person in the immediate household. The Superintendent is authorized to 
grant additional use of sick leave in unusual andlor justifiable instances. Members 
utilizing a sick leave are required to complete a Leave Request Form either prior to or 
immediately following the leave. 
F. Bereavement 
A special leave of up to five (5) days (the fourth and fifth of which will be deducted fiom 
sick leave) may be used in the event of death in the immediate family. Additional days 
may be approved by the Superintendent in justifiable instances and will be deducted fiom 
sick leave. Initial requests for bereavement leave are to be made to the appropriate 
administrator. The definition of family for purposes of this Section shall be the same as 
defined under "Family Illness". 
G. Association Leave 
1. The Association shall be credited with three (3) leave days annually to conduct 
Association business. An additional three (3) days per year will be granted with 
the Dryden Faculty Association reimbursing the District for the substitute costs. 
2. In addition, the Dryden Faculty Association President or designee shall be 
granted: 
a. One (1) leave day per month with pay which may be taken in units of half 
days; 
b. And one (1) additional duty-free period per day or half day per six (6) day 
cycle to conduct Association business. 
3. Upon approval by the ~ o a r d  of Education, one (1) teacher designated by the 
Association will, upon request, be granted a leave of absence without pay for up 
to one (1) year for the purpose of engaging in Association (National, State or 
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Local) activities. Where said teacher has been elected President of the State or 
National affiliate, an additional year's leave of absence will be granted upon 
request and Board approval. While on such leave, such teacher shall not accrue 
any additional benefits but shall retain those benefits held at the time of leave. 
H. Religious Observance Days 
In the event that personal days are used for religious observance, additional personal days 
will be allowed at the discretion of the Superintendent. A teacher may use up to three (3) 
sick leave days for religious observance. 
I. Legal Proceedings 
Where a teacher is required to appear in a legal or quasi-legal proceeding associated with 
said teacher's District employment, the teacher shall be given a leave of absence with pay. 
J. Leave Without Pay 
1. Short Term Leave - less than a semester 
a. Absence fiom duty without pay for a duration of more than five (5) school 
days for reasons other than those covered by Sections A. through F. above 
must be recommended by the Superintendent and approved by the Board 
of Education at a Board meeting prior to the time specified in the request 
for leave. In emergency situations, approval may be granted by the 
Superintendent. 
b. Requests for leaves without pay for a shorter duration (five (5) days or 
less) may be approved by the Superintendent. 
c. The amount deducted fiom a bargaining unit member each time helshe is 
absent without pay will be one-two hundiedth (11200th) of that 
individual's contract salary. 
2. Long Term Leave - a semester or more 
a. The bargaining unit member must submit a written request for a leave to 
the Board of Education sixty (60) days in advance.of the time the leave is 
to commence. 
b. The unit member shall notify the District of hisiher intention to return to 
work as soon as possible, but not later than ninety (90) days prior to the 
resumption of duties. If the leave is in the first semester only, notification 
shall be at least sixty (60) days prior to resumption of duty. 
c. Under normal conditions, the resumption of a unit member's employment 
shall correspond with the start of a new semester. 
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d. Tenured unit members may, upon request and approval of the Board of 
Education, be granted a leave of absence without pay for up to two (2) 
years. 
e. While on leave, a unit member shall have the option to remain an active 
participant in the health insurance program of the District by contributing 
the full cost of the premiums. 
f. If a leave request or a request for an extension of a leave is denied by the 
District, the unit member shall be notified in writing via certified mail. 
Such notification shall include that member's alternatives (return or 
resign) plus a reasonable deadline to respond or face termination. 
3. The aforementioned leave does not apply to long-term substitutes. 
K. Parental Leave 
Parental Leave is defined as an unpaid child-rearing leave for either a father or a mother. 
Such leave may follow medical childbirth leave, F.M.L.A. leave, or may stand alone 
following the adoption of a child, or when a parent needs to be at home temporarily or 
full time with a child or children. 
1. The length of a parental leave shall exceed four (4) semesters only upon 
recommendation of the Superintendent and approval of the Board. 
2. Maternity disability shall be treated as any other temporary disability and 
therefore is addressed under sections A and B of this article. 
3. A bargaining unit member contemplating adoption proceedings and wishing 
benefits of this Article shall notify the District when such proceedings have 
begun. The bargaining unit member must submit a written request for adoption 
leave to the Board of Education fifteen (15) days in advance of the time the leave 
is to commence, except in extenuating circumstances as determined by the 
Superintendent. The length of an adoption leave shall exceed four (4) semesters 
only upon recommendation of the Superintendent and approval of the Board. 
L. Family and Medical Leave Act of 1993 
With respect to the Family and Medical Leave Act of 1993, each eligible employee is 
entitled to twelve (12) weeks of unpaid leave in any twelve (12) month period; 
maintenance of group health benefits during the period of leave on the same basis as the 
health benefits were offered prior to the leave; and the right to be reinstated to the same 
or equivalent position upon returning. Such leave may be taken to care for the 
employee's child (birth, adoption, or foster care), to care for a seriously ill family 
member, or because of the employee's own serious illness. 
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ARTICLE VIII- TEACHER EVALUATION I PERSONNEL FILE I JUST CAUSE 
A. Teacher Evaluation 
1. Teacher Evaluation Process 
The purpose of the teacher evaluation process is for improvement of instruction 
andfor for determining the continuation of employment. Probationary teachers 
will be evaluated differently than tenured staff as outlined below. 
a. Probationary Teachers 
All probationary teachers will have at least two (2) written classroom 
observations by February 1, and at least a third observation by the end of 
March. 
Each probationary teacher will receive a summary evaluation report using 
Form F- 1 (the traditional DCS District Summary Form). 
b. Tenured Teachers 
Tenured teachers will be evaluated annually, and will have the option of 
using the traditional method of observation and Form F-1 Summary 
Evaluation, or may elect to be evaluated by the process outlined on Form 
F-2, the Professional Growth Plan. Those choosing the Professional 
Growth Plan should indicate this to the appropriate administrator by 
October 3 1. This alternative was the result of a joint effort by the DFA 
and school administration, and is intended to offer teachers opportunities 
for enhancing their performance through professional growth. It is based 
on the philosophy that the District's role in evaluating teachers is both 
supportive and ongoing. 
2. Amending the Process 
a. An Evaluation Committee will be established whenever necessary to 
reconsider the evaluation process at the request of any one (1) of the 
following groups: 
Dryden Faculty Association 
Board of Education 
Administration 
The Committee representation should be as follows: 
Two (2) Elementary Faculty Members 
One (1) Member of the Board of Education 
Two (2) Administrators 
Two (2) Secondary Faculty Members 
Others as required by the State Education Department 
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b. Recommended changes in the Summary Evaluation Form will be the 
responsibility of the Evaluation Committee. Copies of these forms are 
attached and list items which may be addressed in each category. 
B. Personnel Pile 
The following refers to the bargaining unit member's permanent personnel file: 
1. All items placed in the member's personnel file must be accurate and 
substantiated. 
2. Items placed in the file will be signed by the member. The member's signature 
merely acknowledges that the member has seen the item. The member may add 
comments or explanation to those items. 
3 All formal, written observations and memos referring to an evaluation criterion 
will be placed in the file. 
4. In the event that a teacher receives an unsolicited complimentary correspondence 
relating to hidher performance, the teacher shall have the right to place a copy in 
hisher personnel file. 
5. Upon request, with reasonable notice and during regular business hours, a teacher 
may examine the contents of hisher personnel file and may do so in the presence 
of a designated representative. 
6.  Upon written request, a teacher may copy any material in hisher personnel file. 
C. Just Cause and Discipline 
1. No bargaining unit member shall be disciplined without just cause. 
2. No tenured bargaining unit member shall be dismissed without just cause. 
3. In the event an administr@or plans to meet with a member for the purpose of 
counseling that member or for discussion of any matter that could lead to 
discipline in the fbture the administrator shall advise that member of hidher 
intentions. The first meeting shall be between the administrator and the member. 
This meeting may be ended by either person at any time without reprisal. In the 
event subsequent meetings on the same incident are deemed necessary by either 
the administrator or the member, the member shall have the opportunity to secure 
another individual to accompany himher. The administrator shall also have the 
opportunity to secure a witness. The subsequent meeting shall not be delayed for 
more than five (5) work days for the purpose of obtaining these witnesses. 
Discipline, as noted above, shall be defined as: 
a. A formal reprimand being placed in a member's personnel file; or 
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b. The threat of a specific punishment if the member behaves similarly in the 
future. 
Oral or written counseling memos or corrective action plans are not considered 
disciplinary actions. 
ARTICLE IX - TEACHER PROTECTION 
Report of Assault 
Teachers will immediately report in writing to their administrator or immediate 
supervisor all cases of assault sustained by them in connection with their employment. 
Within two (2) school days, a written report shall be forwarded to the Superintendent. 
Any reasonable request from the teacher for pertinent information in the Superintendent's 
possession relating to the incident or the person involved will be made available to the 
teacher. 
Teacher Responsibility and Protection 
Teachers are charged with the responsibility of acting in loco parentis to the students. In 
the event of any charges or complaints against a teacher, either civil or criminal in nature, 
arising out of any imposition of punishment, the Board, at its own expense, will provide 
the teacher with competent counsel agreeable to the teacher for the defense of such 
charges. The District will save the teacher harmless of all liability in accordance with 
Section 3023 of the New York State Education Law and the laws and statutes in such 
cases made and provided. The teacher must give a copy of the Summons or Complaint to 
the Board within ten (10) days of the time the teacher is Served. 
Removal of Disruptive Student 
In the event that any student becomes unduly disruptive or thi-eatens the welfare andlor 
safety of the teacher andlor other students, the teacher is authorized to remove that 
student from class. The student will not be allowed to return to class until such time as 
the objectionable behavior has been eliminated in a manner which, in the judgment of the 
administrator directly involved and in consultation with the teacher, best serves the 
interest of the child and the Dryden Central School System. 
Complaints Against Teacher 
If an administrator receives a serious complaint directed against a teacher, a detailed 
record of the complaint shall be made in writing, and shall be promptly called to the 
teacher's attention by the appropriate administrator. The teacher shall be afforded an 
opportunity to reply to the same in writing and no derogatory complaint, letter, or report 
shall be placed in the teacher's file without the teacher's knowledge and an opportunity to 
make a written statement of explanation to be attached thereto and an opportunity be 
provided to confront the complainants. 
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E. Publication of Policy 
A copy of the Discipline Policy, as established by the Board of Education, shall be 
published annually in the District Bulletin furnished to Dryden Central School District 
residents. 
ARTICLE X- FACULTY RESPONSIBILITIES AND WORKING CONDITIONS 
Development and Improvement 
Faculty members will be expected to participate actively during school and after school 
hours in the development and improvement of the school curriculum and instructional 
program. Requests from the Board of Education and administrative members relative to 
the length of time, hours, and extent of service requested shall be reasonable. Such 
requests for special service will include, but will not necessarily be limited to: 
1, Service on curriculum and textbook committees; 
2. Special assistance to students; 
3. Assistance in loading and unloading of school buses. 
Budgets 
Each faculty member will have the opportunity to submit budget requests for supplies 
and equipment and will have a voice in determining how the amount of money will be 
spent. When necessary to cut the budget, each department andlor grade level shall 
determine priorities for materials and equipment within the budgetary allotment. 
Assistance to Teachers 
Teachers shall be assisted with the duplication of tests and other teaching materials and 
shall receive assistance in typing of same, whenever possible. 
- 
Student Placement 
Prior to such placement being made, teachers will be notified of the special needs or 
circumstances of any child placed under their supervision whenever these needs are 
known by the administration, or whenever such child's records become available. 
Information that has been declared confidential by legal authorities shall not be subject to 
this provision. 
General 
With the understanding that teaching requires preparation and setup to be most effective, 
every effort will be made to limit the number of physical locations in which a teacher 
must work during the school day. 
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1. Middle School I High School 
a. Middle SchoolIHigh School faculty should have one-half (112) hour free, 
with no duties, at lunch time each school day. 
b. In addition to a thirty (30) minute, duty-free lunch period, each Middle 
SchoolIHigh School teacher and teaching assistant whose duties require 
planning, whether shehe is a classroom teacher or specialist, shall be 
given an average of forty-five (45) minutes per day primarily for 
preparatory purposes. This preparation period is to be free from 
instructional and/or supervisory duties. 
c. Effort will be made to assign teachers to a maximum average of fifteen 
(15) preparations per week and to retain the total class load to a maximum 
of one hundred twenty-five (125) students. 
d. Effort will be made to schedule a regular classroom teacher who has five 
(5) teaching assignments with not more than five (5) study halls per week. 
This limit may be waived with the teacher's consent. 
e. Recognizing that the structure of sixth grade classes and Middle 
SchoolIHigh School Special Education classes differs significantly from 
other Middle SchoolIHigh School classes, sixth grade classes and Middle 
School 1 High School Special Education classes will not be subject to 
Section E. I .c. of this Article. 
2. Elementary School 
a. Elementary faculty should have one-half (112) hour free, with no duties, at 
lunch time each school day. 
b. In addition to a thirty (30) minute, duty-free lunch period, each elementary 
school teacher and teaching assistant whose duties require planning, 
whether shethe is a classroom teacher or specialist, shall be given an 
average of forty-five (45) minutes per day primarily for preparatory 
purposes. This preparation period is to be free from instructional and/or 
supervisory duties. 
c. Recognizing that the structure of Elementary Special Area classes differs 
significantly from other Elementary classes, Elementary Special Area 
classes will be subject to Section E. 1.c. of this Article, with the exception 
of maximum number of students. 
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F. Workday Schedule: 
Teacher Teacher 
School Arrival Start Dismissal Departure 
Freeville & Cassavant 
K - 213 8:00 a.m. 8:40 a.m. 3:00 p.m. 3: 15 p.m. 
Dryden 
K-5 8: 15 a.m. 9:00 a.m. 3:25 p.m. 3:30 p.m. 
6-12 7:45 a.m. 7:48 a.m. 2: 19 p.m. 3:00 p.m. 
6- 12(Activity Period) 2:23 p.m. 3:00 p.m. 3:00 p.m. 
a. Schedule Adjustment 
The above time schedule shall not preclude the Superintendent from 
making changes after notification of and consultation with the 
Association. However, the total school day shall not exceed the total 
hours stated above. 
b. FacultytGrade Level Meetings 
There shall be a maximum of twenty-three (23) faculty or grade level 
meetings per school year. These meetings may be held up to 500  p.m. 
However, every effort shall be made to conclude such meetings within the 
normal school day. 
G. Pilot Programs 
1. The primary purpose of a pilot program is to enhance learning. Creative or 
extraordinary approaches to instruction may involve the content andlor the 
method of delivery of a program, and will be deemed a pilot program if it is a 
significantly new approach where it is applied. Pilot programs- may be initiated 
by the District or by teachers, subject to Board approval, and will require written 
rationales and an evaluation plan upon submittal. 
2. State-mandated programs or large-scale District initiatives involving a majority of 
teachers in the instructional area of the new program will not be considered pilot 
programs. 
3. Pilot programs will encompass a minimum two (2) year trial period with an 
annual written recommendation and evaluation of the program, made by whoever 
initiated it. Teacher input will always be a part of such evaluations. Teachers 
will participate in pilot programs on a voluntary basis, and will have the right to 
return to their former position after the second year if they choose. 
4. At the end of the third year, the Board of Education will act to cancel or adopt the 
program, thereby concluding its pilot status. 
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H. Building Teams 
In the Summer of 1990 the District sponsored the formation and training of school 
building teams in the buildings where staff expressed an interest. In 1990-91, those 
teams developed plans and policies for site-based decision making in keeping with the 
mission statement developed by the District Planning Committee. The process and 
implementation of this organizational structure is congruent with recommendations in the 
Compact for Learning. The District is committed to its continuation and to its adopted 
procedures. 
I. Board Policy Book and Changes 
There will be a Board policy book accessible to all members of the bargaining unit and 
located in each building. Its location will be made known and it will be updated as 
changes are made. The Association will have the opportunity to review and make 
recommendations, prior to Board approval, regarding new or revised policy proposals 
which affect the educational program of the District. Policy changes enacted by the 
Board will be forwarded to the President of the Association within ten (10) days of the 
effective date. 
J. Academic Freedom 
1. It is the duty of the parties to educate the youth in the democratic traditions, to 
foster a recognition of individual fieedom and social responsibility, to inspire 
meaningful awareness of and respect for the Constitution and the Bill of Rights, 
and to instill appreciation of the values of individual rights, personality, and 
property. It is recognized that these democratic values can best be transmitted by 
fiee inquiry and learning in an atmosphere in which academic fieedom for teacher 
and student is encouraged. 
2. Freedom of individual conscience, association, and expression will be encouraged 
and fairness in procedures will be observed both to safeguard the legitimate 
interests of the schools and to exhibit, by appropriate examples, the basic 
objectives of a democratic society. 
K. Personal Freedom 
The private and personal life of a teacher is not within the appropriate concern or 
attention of the Board or Administration except as it may interfere with the teacher's 
responsibilities to and relationships with students and/or the School District and/or impair 
hisher ability to fulfill hisher teaching duties. 
ARTICLE XI - CLASS SIZE GUIDELINES 
Within three (3) weeks after the beginning of each semester, the administrative staff will prepare 
a written report to the Board of Education including a tabulation of all class sizes and 
explanation for major deviations fiom guidelines. This data will be shared with members of the 
Dryden Faculty. Variations in classroom size may be allowed in experimenting with new 
programs. 
Dryden Faculty Association Contract - 1999-2002 Page 25 
Elementary 
1. It is recommended that the number of students in a primary grade class will not 
exceed twenty-five (25). 
2. It is recommended that the number of students in an intermediate grade class will 
not exceed twenty-five (25). 
3. Should class size in an elementary grade exceed these guidelines sufficiently to 
form another class, an endeavor will be made to employ an additional teacher. 
4. It is recommended that pre-first and pre-second classes not exceed eighteen (18) 
students per class. 
Middle School / High School 
1. It is recommended that the number of students in a middle school / high school 
class not exceed twenty-five students. 
2. Special effort will be made to limit class sizes of slower learning students to a 
lesser number. 
3. Effort will be made to schedule no more than thirty (30) students per person-in- 
charge in a study hall. In the event the number exceeds sixty (60) students, an 
additional person shall be assigned. 
4. In classes where students are assigned to teaching stations before the beginning of 
the school year, the number of students assigned should not exceed the number of 
teaching stations available. 
Cafeteria Supervision 
Sufficient cafeteria supervision will be provided in all buildings to ensure the safety of 
the students. Given the current configuration of the middle school cafeteria, a minimum 
of four (4) supervisors will be assigned to monitor the cafeteria and surrounding hallways 
during lunch blocks. 
ARTICLE XI1 - FACILITIES 
A. Classroom Facilities 
1. Each classroom shall be adequately heated, lighted and ventilated. 
2. When a classroom has been converted from other uses, adequate physical 
materials shall be provided for the control of sound levels. 
3. Each classroom will be hrnished with a serviceable desk and chair for each pupil 
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and each teacher. Storage space for instructional supplies and materials shall also 
be furnished. 
4. Each classroom should have a projection screen, opaque window shades, and 
electrical outlets for the use of audiovisual equipment as needed. 
5 .  Bargaining unit members acting in good faith shall not be held financially liable 
for damage to, malfunction, or theft of any school property. 
B. Faculty Rooms 
The District, with faculty cooperation, will maintain faculty rooms in all District 
buildings in a clean and presentable manner. Effort will be made to include the 
equipment and furniture necessary to assist teachers in planning or preparing for 
classroom work. 
ARTICLE XI11 - PROFESSIONAL STAFF PROGRAMS 
A. Curriculum Enrichment 
The Superintendent and the Dryden Faculty Association agree that all programs of 
curriculum enrichment, revision, and supplementation shall be a cooperative undertaking 
of the professional staff. Dryden faculty members, if qualified, will be given priority in 
the development and teaching of any such courses or programs. Final approval of 
revision and supplementation will rest with the Board of Education. 
B. Summer Education Programs 
The Board of Education and the Dryden Faculty Association are cognizant of the 
significant potential that further training of the professional staff and the utilization of 
staff talents during the summer months have upon the future educational welfare of the 
School District. The type of program or programs to be hdertaken, the number of 
personnel assigned per program, and the funds to be made available for these projects 
will be designated yearly at the discretion of the Board of Education. 
I. Summer Education Programs will consist of formal independent study or work 
with emphasis on curriculum development. 
2. By February I, the Superintendent or hisher designee will prepare a listing of 
suggested priority areas for Summer Education Programs. 
3. Staff members requesting to participate in Summer Education Programs will 
select an area from the above listing and submit a proposal in writing to the 
Superintendent or hisher designee by March 1. 
4. A Summer Curriculum Committee will review all Summer Education Programs 
and provide recommendations to the Board of Education by April 1. 
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5 .  The Board of Education will give consideration to all applications by April 30. 
6. Each staff member approved for a Summer Education Program will receive a 
stipend in the amount of two percent (2%) of the base salary per week [calculated 
at two percent (2%) of twenty-eight thousand eight hundred dollars ($28,800) in 
1999-2000, two percent (2%) of twenty-eight thousand eight hundred dollars 
($28,800) in 2000-200 1 and two percent (2%) of thirty thousand dollars ($30,000) 
in 200 1-20021. 
7. The Summer workweek is defined at five (5) days per week, six (6) hours per day. 
8. All chairpersons at their September meeting will receive a status report on the 
Summer Education Programs fiom the Superintendent or hisher designee, 
Additionally, the Board of Education will receive a report on the Summer 
Education Programs at a special meeting in November fiom the Superintendent or 
' hidher designee and Project leaders. 
9. The Summer Curriculum Committee which will be reviewing these Summer 
Education Programs shall consist of  
Two (2) Administrators (Ad Hoc) with voting privileges 
Four (4) Chairpersons representing a broad spectrum of academia 
One (1) Superintendent or hidher designee 
Summer SabbaticaVCourse Tuition Reimbursement 
Each year the District shall establish a fund, the amount of which shall equal the base 
salary, for the purpose of providing summer sabbaticals as well as providing additional 
course work compensation. This fund applies only to tenured teachers with a Master's 
Degree. 
1. Summer Sabbaticals 
The District will fund up to fifty percent (50%) [calculated at fifty percent (50%) 
of twenty-eight thousand eight hundred dollars ($28,800) in 1999-2000, fifty 
percent (50%) of twenty-eight thousand eight hundred dollars ($28,800) in 2000- 
2001 and fifty percent (50%) of thirty thousand dollars ($30,000) in 2001-20021 
of the base salary for Summer sabbaticals provided there are sufficient number of 
approved applications. Successful applicants will receive salary and 
reimbursement for approved actual expenses up to a maximum of twenty-five 
percent (25%) of the total Summer Sabbatical fund. The salary will be two 
percent (2%) of the base salary per week [calculated at two percent (2%) of 
twenty-eight thousand eight hundred dollars ($28,800) in 1999-2000, two percent 
(2%) of twenty-eight thousand eight hundred dollars ($28,800) in 2000-200 1, and 
two percent (2%) of thirty thousand dollars ($30,000) in 2001-20021. 
Applications on the appropriate form shall be submitted to the Superintendent and 
the Dryden Faculty Association Sabbatic Committee no later than May 1. 
Dryden Faculty Association Contract - 1999-2002 Page 28 
Sabbatic Committee membership consists of the Superintendent and/or hisher 
designee, Dryden Faculty Association President, faculty representatives, and a 
member of the Board of Education. During the month of May, interviews with 
the Committee will be scheduled for each applicant. The interview process 
affords the applicant and the Committee a chance to assess the merits of the 
application. Upon completion of the interview, recommendations will be made to 
the Board of Education no later than May 15. Board approval and notification of 
applicants shall be by May 30. The Dryden Central School District will render 
payment to the applicant no later than four (4) weeks following the date that a 
satisfactory Sabbatic report is submitted. If the report does not substantiate the 
goats and results of the Sabbatic, the applicant will be notified by the 
Superintendent within two (2) weeks. Reimbursement for expenses will not be 
subject to Payroll Deductions by the District. The salary portion of the Sabbatic 
payment will be subject to such deductions. Where the sabbatical fund is not 
expended, the balance shall be added to the Course Work Compensation Fund 
(0.2 of this Section). Forms will be available in the ofice of each school. A copy 
of this form (FORM K) is in the Addendum to this Contract. 
Course Tuition Reimbursement 
The District shall fund not less than fifty percent (50%) [calculated at fifty percent 
(50%) of.twenty-eight thousand eight hundred dollars ($28,800) in 1999-2000, 
fifty percent (50%) of twenty-eight thousand eight hundred dollars ($28,800) in 
2000-2001, and fifty percent (50%) of thirty thousand dollars ($30,000) in 2001- 
20021 of the base salary to be used for additional course work compensation. 
Graduate, undergraduate, or other courses approved by the Superintendent and 
Dryden Faculty Association President shall be compensated at one hundred 
percent (100%) of the tuition paid provided the staff member is tenured, has a 
Master's Degree, and the course is not administrative in nature. Such 
compensation shall be made in the second paycheck following the District's 
receiving a transcript or a grade report showing successfbl course completion. 
Course tuition paid through Sabbatic awards or through a tuition waiver is not 
eligible for tuition compensation under this Section. Such courses may, however, 
be eligible for salary credit. Forms will be available in the office of each school, 
and a copy (FORM L) is in the Addendum to this Contract. 
National Board Certification 
If any money remains from Summer Sabbatical and Course Compensation 
(Sections C.1. and 2. of this article), the remainder (up to $5000) will be made 
available the following year for teachers who wish to apply for National Board 
Certification. Unit members with at least seven (7) years of service in the district 
at the time of application may apply for a grant equal to one-half of the 
application cost. Applications will be accepted between September 1 and October 
15 on a first-come basis. Board approval will be given by November 10. 
Payment will be made directly to the applicant immediately thereafter. If the 
applicant does not complete the certification program within three years, or leaves 
the District without completing the program, all monies paid by the District will 
be returned by the applicant or the District will withhold funds from the 
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applicant's paycheck. 
D. Professional Service Credit Program 
Professional service credits shall be defined as compensation for service to the school 
community for effort either: 
Not defined by in-service, co-curricular, or any other presently employed payment 
schedule; or 
Of an extra-ordinary nature to the School System. 
1. Work Related to Position 
Service on one (1) curriculum oriented committee or task force will be without 
the accumulation of Professional Service Credits. The term "curriculum oriented" 
refers to an academic subject or instructional area. 
2. Other Assignments 
All committees and task forces will be assigned to a stipend category as follows: 
Category 1 
Includes all committees expected to require up to twenty-five (25) hours of 
commitment - twenty-five (25) Professional Service Credits. 
Category 2 
Includes all committees expected to require twenty-six (26) to forty (40) hours - 
forty (40) Professional Service Credits. 
Category 3 
Includes all committees expected to require forty-one (41) to sixty (60) hours - 
sixty (60) Professional Service Credits. 
Category 4 
Provides Professional Service Credits to individuals who provide special service 
to or on behalf of the School District. 
Note #1 - In Categories 1 through 3, a person serving as recorder will receive an 
additional twenty percent (20%) of the stipend. A person serving as chairperson 
will receive an additional thirty percent (30%) of the stipend. 
Note #2 - In Category 4, the number of Professional Service Credits to be 
awarded to individuals will be determined by the administrative team. 
Dryden Faculty Association Contract - 1999-2002 Page 30 
3. Value of Professional Service Credits 
Each Professional Service Credit will be worth six hundredths of one percent 
(0.06%) of the base salary. (Calculated at .06% of $28,800 in 1999-2000, 
$28,800 in 2000-200 1, and $30,000 in 200 1-2002). 
Note #3 - The provisions of Article V, Section D do not apply to Site-Based 
Teams. Compensation will be at the hourly rate of six hundredths of one percent 
(0.06%) of the base salary. (Calculated at .06% of $28,800 in 1999-2000, 
$28,800 in 2000-200 1, and $30,000 in 200 1-2002). 
4. Formation of Committees 
All committees will be reviewed annually by the Administrative Team. The 
Administrative Team will recommend all curriculum and necessary committees 
per school year. Committee membership will be announced annually. Committee 
vacancies to be filled will be announced as they occur. Definition of a committee 
must include: 
Purpose (clearly stated); 
Definite beginning and ending dates; 
Estimate of hours required by members; 
Necessary number of members; and 
Administrator responsible for committee. 
The Superintendent or hisher designee will post those committees approved for 
the year and also identify those committees which are to receive Professional 
Service Credits. 
By May 1 of each year, the committee chairpersons and administrators will 
submit an annual report including recommendations for future activities of the 
committee to the Administrative Team for review. 
If committee work is not completed within the estimated time requirements, the 
committee chairperson and responsible administrator may request additional time 
and compensation. Such requests will be considered by the Administrative Team. 
5. Certification and Payment 
When the appropriate administrator certifies that the committee's work is 
completed, payment will be made in the last paycheck in December, the last 
paycheck in March, or the last paycheck in June, whichever comes first following 
the completion of the committee's work. 
E. Superintendent's Conference Days 
The potential benefits of Superintendent's Conference Days are recognized by the 
~ssociation and the District. While valuable input can be gained from Department and 
Grade Level Chairs in terms of faculty needs, the ultimate responsibility for planning and 
executing these programs is a District responsibility. 
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ARTICLE XIV - CO-CURRICULAR ACTIVITIES 
A. Assignments 
All co-curricular positions will be posted annually and in a timely fashion. Following the 
posting of the positions, individuals interested in serving or continuing to serve in any 
such position shall make application to the Superintendent or hisher designee. Any co- 
curricular teacher not reassigned for the following year shall be given the reasons by the 
Board of Education or its designee in writing thirty (30) days prior to the commencement 
of the assignment. 
B. Salary 
Co-curricular service will be compensated in accordance with the applicable stipend 
schedule on Forms A and B. Salary points were determined based on the length of the 
siason or duration of activity, the number of participants and the number of assistants 
supervised. In addition, an experience increment of 10% of the value of the assigned 
salary points is to be given at the start of the sixth year and every fifth year thereafter for 
coaching or advising the same sport or activity in the Dryden Central School District. 
C. salary Point Value 
With reference to the attached co-curricular stipend schedules on Forms A and B, each 
salary point will have a value equal to one and seven-tenths percent (1.7%) of the base 
salary [calculated at one and seven-tenths percent (1.7%) of twenty-eight thousand eight 
hundred dollars ($28,800) in 1999-2000, one and seven-tenths percent (1.7%) of twenty- 
eight thousand eight hundred dollars ($28,800) in 2000-2001 and one and seven-tenths 
percent (1.7%) of thirty thousand dollars ($30,000) in 200 1-20021. 
D. Evaluation 
All supervisors of activities and all coaches will be evaluated annually by the principal, 
athletic director, or hisher designee. Evaluations will be predicated upon the criteria in 
Forms G-1, G-2, H-1 and H-2 and will be completed within thirty (30) days of the close 
of-the activity. 
E. Ad Hoc Co-Curricular Committee 
This committee will consist of up to three (3) members appointed by the DFA and up to 
three (3) members appointed by the District. Either group may convene this committee 
on an "as needed" basis to review proposed changes in the existing stipend schedule or to 
propose the addition or elimination of positions. Any Board-approved changes made in 
the co-curricular schedule will promptly be made available to the faculty. 
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ARTICLE XV - ELEMENTARYIMIDDLE SCHOOL GRADE LEVEL CHAIRPERSONS 
A. Selection 
1. Each grade level (K-8) shall qualifL for a duly appointed grade level chairperson 
who is not a member ofthe administrative staff. 
2. The appropriate administrator, after soliciting recommendations from staff 
members, shall recommend the appointment of a grade level chairperson to the 
Superintendent. When a qualified person is not available, the appropriate 
administrator shall recommend the appointment of an acting grade level 
chairperson. 
B. Qualifications 
1. Teachers (K-8) must have appropriate permanent certification in the grade level 
involved. 
2. Teachers (K-8) shall have exhibited ability to act in supervisory capacity. 
C. Salary 
Grade level chairpersons shall receive a stipend according to the following schedule: 
1. More than one (1) and less than six (6) teachers: 
Four and one-half percent (4.5%) of the base salary [calculated at four and one- 
half percent (4.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 
1999-2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-200 1, 
and thirty thousand dollars ($30,000) in 200 1-20021. 
2. Six (6) or more teachers: 
Six and one-half percent (6.5%) of the base salary [calculated at six and one-half 
percent (6.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 1999- 
2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-2001, and 
thirty thousand dollars ($30,000) in 200 1-20021. 
ARTICLE XVI - MIDDLEIHIGH SCHOOL DEPARTMENT CHAIRPERSONS 
(Grades 7-12) 
A. Selection 
1. Each subject area shall be called a department and shall qualify for a duly 
appointed department chairperson who is not a member of the administrative 
staff. 
2. The appropriate administrator, after soliciting recommendations from staff 
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members, shall recommend the appointment of a department chairperson to the 
Superintendent. When a qualified person is not available, the appropriate 
administrator shall recommend the appointment of an acting department 
chairperson. 
B. Qualifications 
1. Teacher must have permanent certification in subject area involved. 
2. Teacher shall have exhibited ability to act in supervisory capacity. 
C. Salary 
Department chairpersons shall receive a stipend according to the following schedule: 
. More than one (1) and less than six (6) teachers: 
Four and one-half percent (4.5%) of the base salary [calculated at four and one- 
half percent (4.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 
1999-2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-200 1, 
and thirty thousand dollars ($30,000) in 2001-20021. 
2. Six (6) or more teachers: 
Six and one-half percent (6.5%) of the base salary [calculated at six and one-half 
percent (6.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 1999- 
2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-2001, and 
thirty thousand dollars ($30,000) in 200 1-20021. 
ARTICLE XVII - K-12 DEPARTMENT CHAIRPERSONS 
A. Selection 
1. Each K-12 instructional area shall be called a department and shall qualify for a 
duly appointed department chairperson who is not a member of the administrative 
staff. 
2. The appropriate administrator, after soliciting recommendations fiom staff 
members, shall recommend the appointment of department chairpersons to the 
Superintendent. When a qualified person is not available, the appropriate 
administrator shall recommend the appointment of an acting department 
chairperson. 
B. Qualifications 
1. Teacher must have permanent certification in instructional area(s) involved. 
2. Teacher shall have exhibited ability to act in supervisory capacity. 
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C. Salary 
K-12 department chairpersons shall receive a stipend according to the following 
schedule: 
1. More than one (1) and less than six (6) teachers: 
Four and one-half percent (4.5%) of the base salary (calculated at four and one- 
half percent (4.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 
1999-2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-200 1, 
and thirty thousand dollars ($30,000) in 200 1-20021. 
2. Six (6) or more teachers: 
Six and one-half percent (6.5%) of the base salary (calculated at six and one-half 
percent (6.5%) of twenty-eight thousand eight hundred dollars ($28,800) in 1999- 
2000, twenty-eight thousand eight hundred dollars ($28,800) in 2000-2001, and 
thirty thousand dollars ($30,000) in 2001 -20021. 
ARTICLE XVIII - TEACHER ASSISTANTS 
Employment 
The employment of teaching assistants shall be governed by the Amendment to 
Regulations of the Commissioner of Education, Part 80, Section 80.33. 
Scheduling 
The scheduling of responsibilities of a teaching assistant shall be cooperatively 
determined by the appropriate administrator, the department or grade level chairperson, 
and the supervisory teacher. The schedule will include preparation time for the full-time 
teaching assistants whose duties require planning. 
Training 
A training program for teaching assistants shall be cooperatively developed by 
administrators, teachers, and assistants. All new teaching assistants shall participate in 
the training program prior to starting duties as an assistant. 
Work Day 
The working hours for the teaching assistant shall correspond to the regularly scheduled 
school day. Additionally, assistants may be required to attend meetings and workshops at 
the discretion of the supervisory teacher. 
Medical Examination 
All newly appointed teaching assistants shall be informed by the administration when 
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they are hired that they are required to undergo a medical examination prior to or within 
the first month of employment. This examination may be completed by the School 
District physician or a personal family physician. The School District will reimburse the 
family physician up to the maximum amount of forty dollars ($40) for this service. An 
employee who is required by the Superintendent in writing or required by job 
responsibilities to undergo a physical examination may also take advantage of this 
financial reimbursement. No other administrator is empowered to make this request. 
F. Leave 
All leave provisions provided under Article VII shall apply to teacher assistants. 
G. Salary Schedule 
Teacher assistants shall be paid five-eighths (518) of the appropriate step on the teachers' 
salary schedule including graduate credits, in-service credits, and advanced degrees. 
Teacher assistants will receive fill compensation for committee work. 
-ARTICLE XIX - MISCELLANEOUS PROVISIONS 
Contract Modification 
This Contract shall constitute the full and complete negotiated commitments between 
' both parties and may be altered, changed, added to, or deleted from only through the 
mutual consent of the parties in a written and signed amendment to this Contract. 
Maintenance 
The District shall make every reasonable effort to maintain the basic terms and conditions 
of employment in effect at the time this Agreement is executed. 
Contract Supremacy 
This Contract shall supersede any rules, regulations, or practices of the Board or of the 
Dryden Faculty Association which shall be contrary to or inconsistent with its terms. The 
provisions of this Contract shall be incorporated into and be considered part of the 
established policies of the Board. 
Individual Agreement 
Any individual arrangement or agreement between the Board and an individual teacher in 
the bargaining unit shall be subject to and consistent with the terms and conditions of this 
Contract 
Legal Validity Clause 
If any provision of this Contract or any applications of the Agreement to any teacher or 
group of teachers shall be found contrary to law, then such provision or application shall 
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be deemed invalid except to the extent permitted by law, but all other provisions or 
applications shall continue in full force and effect. 
Distribution of Contract 
Copies of this Contract and any Amendments shall be printed by the Board and given to 
all teachers now employed or hereafter employed by the Board. 
Board Meetings 
A copy of the agenda for each Board meeting (and any attached documents) will be given 
to the President of the Association at least one (1) day prior to the meeting. "Board 
Briefs" will be transmitted to all Association members as soon as possible following each 
meeting. Officers of the Association or their representatives shall have the right to 
address the Board contingent upon prior notification to the Superintendent for inclusion 
on the agenda. 
Faculty Career Severance Program 
A career severance incentive will be provided for teachers retiring with a minimum of ten 
(10) years of service in the Dryden Central School District according to the schedule 
shown below. 
The Career Severance Incentive Grant will be ten thousand dollars ($10,000). 
Each accumulated sick day will be valued at 11500 of annual contract salary. 
Severance Percentage Percentage 
Eligibility of Grant + of Sick Days Maximum 
The first two years of eligibility 
for NYSTRS retirement benefits 100% 100% $25,000 
Third year of eligibility 70% 70% 17,500 
Fourth year of eligibility 60% 60% 15,000 
Fifth year of eligibility 50% 50% 12,500 
Sixth year of eligibility 40% 40% 10,000 
1. Basic Benefit Distribution 
Payment schedule of at least twenty-five percent (25%) of the incentive per month will 
begin with the first pay period after retirement and will be completed by the first pay 
period three (3) months later. 
Persons planning to exercise the Career Severance Program will notify the 
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Superintendent's office in writing at least three (3) months prior to the end of their final 
semester. The age of retirement will be defined as the age reached by the individual 
during the school year beginning September 1 and extending through the following 
August 3 1. This definition of school year applies only to this section. 
An individual can only rescind histher decision to retire if there is a catastrophic event 
between the time the teacher notifies the District of hisher intent to retire and June 30 
which dictates a change in the timing in the individual's retirement. 
2. Alternative Benefit Distribution 
Persons willing to declare Career Severance three (3) years in advance will receive their 
Career Severance Program benefits as additional salary distributed over the last three (3) 
years of employment in the following manner: 
Year 1 One-sixth (1/6) of severance incentive 
Year 2 One-third (1/3) of severance incentive 
Year 3 One-half (l/2) of severance incentive 
In no instance will the person's regular contractual increment plus additional salary 
benefit exceed twenty percent (20%) of the previous year's salary. In the event that this 
might occur, the excess will be applied to the next year's salary benefit. This is to ensure 
that the entire benefit is applied to the final average salary. If an illness occurs which 
depletes sick leave below the number of days necessary to receive the maximum benefit, 
an adjustment will be made in the final year's additional salary benefit. 
Persons. wishing to exercise this option must request such in writing at least ninety (90) 
days prior to July 1 of the year in which payments are to begin. 
Once incentive payments have begun, an individual can only rescind hisher decision to 
retire if there is a catastrophic event which dictates a change in the timing of the 
individual's retirement. In this event, the District will initiate reasonable terms for the 
repayment of all money paid prematurely to the individual under this program. 
3. Any teacher who becomes eligible for benefits under the New York State Teachers' 
Retirement System during the following school year shall be granted, upon written 
request to the Board of Education, a one (1) year leave of absence. This teacher if 
otherwise qualified would become eligible for the Faculty Career Severance Program by 
following the timeline outlined in Article XIX, H. of the Contract. 
I. Dryden School Tuition 
Children of non-resident teachers may attend Dryden Central School at no cost. 
J. Admission to Athletic Events 
Staff members may attend regular season school athletic events at no cost to the 
individual. 
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ARTICLE XX - GRIEVANCE PROCEDURE 
A. Declaration of Purpose 
It is the intent of the Board of Education and the Dryden Faculty Association that 
procedures be established to promote a more harmonious and cooperative relationship 
among members of the teaching staff and administrative staff and members of the Board 
of Education. 
It is hrther intended that these procedures will provide for the prompt and fair settlement 
of grievances within the District organization as they arise and to seek equitable 
treatment of teachers pursuant to established regulations and policies of the District. 
Only persons employed by or associated directly with the Dryden School System may be 
involved in pursuing a grievance under these procedures. 
B. Definitions 
1. A "grievance" shall mean an alleged violation of a specific Article or Section of 
the Contract. 
2. "Department" shall mean any school, office, or department of the Board of 
Education. 
3. An "aggrieved party" shall mean any person or group of persons in the bargaining 
unit filing a grievance. 
4. The "Grievance Committee" is the Committee created and constituted by the 
Dryden Faculty Association. 
5.  A "supervisor" shall mean an administrator or supervisory officer other than the 
Superintendent. 
C. General Rules 
1. All grievances shall include the name and position of the aggrieved party, the 
identity of the provision of the law, agreement, policies, etc., involved in the said 
grievance, the time when and the place where the alleged events or conditions 
constituting the grievance existed, the identity of the party responsible for causing 
the said events or conditions, if known, a general statement of the nature of the 
grievance, and the redress sought by the aggrieved party. A11 grievances must be 
initiated by the alleged aggrieved. 
2. The resolution of the grievance is to be obtained at the earliest possible Stage of 
the Grievance Procedure as outlined in Article XX, D. The time limits specified 
for either party may be extended only by mutual agreement. 
3. An aggrieved party andlor hisher representative shall have the right to present 
grievances in accord with the procedure below, free from coercion, interference, 
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restraint, discrimination, or reprisal. Any attempt to violate the confidential 
nature of the hearings, to disrupt the hearings, or to present false or malicious 
testimony on the part of any school personnel, employee, agent, or attorney, shall 
constitute misconduct and shall be grounds for discharge. 
4. Form D, as approved by the Superintendent and the Dryden Faculty Association 
will be used in the filing of all grievances. 
5. A grievance must be forwarded in writing to the appropriate supervisor within 
twenty-five (25) school days of the date on which the teacher knew or should 
have known of the act or condition on which the grievance is based, or the 
grievance will be deemed waived. 
6. The Board and the Dryden Faculty Association agree to facilitate any 
investigation which may be required and to make available to the other party any 
- and all material and relevant documents, communications, and records concerning 
the alleged grievance. 
7. Any member of the bargaining unit initiating a grievance has the right to be 
accompanied by an Association officer or a representative during any conference, 
grievance meeting, or similar meeting that takes place. 
8. The preparation and processing of grievances, insofar as practicable, shall be 
conducted as to avoid conflict with the regular school program. The parties agree 
to request arbitration hearings to begin no earlier than 3:30 p.m. if the arbitration 
is held on a teacher work day. If an arbitrator requires a hearing to start before 
3:30 p.m., or if the parties mutually agree to start a hearing before 3:30 p.m., the 
District will release Association participants as needed. In the event that the 
Association has more than six (6) participants, the parties will schedule the 
participant appearances not less than three (3) school days in advance of the 
hearing. The participants will be released without loss of either leave time or 
compensation. The Association will reimburse the District for substitute costs 
actually incurred. 
9. All documents and records dealing with the processing of a grievance shall be 
. retained in a grievance file. 
10. An aggrieved party shall have the right to confront and cross-examine all 
witnesses called to testify against himher and to call witnesses on hisher own 
behalf at all stages of a grievance. 
11. If a decision at one Stage is not appealed to the next Stage within the time limit 
specified, the grievance will be deemed to be discontinued and hrther appeal 
under this Agreement shall be barred. Any person may withdraw hisher 
grievance at any time except when a decision is actually pending. 
12. In the event a grievance is filed on or after June 1, the time limits designated 
herein may be reduced by mutual agreement of both parties so the grievance 
procedure may be completed as soon as possible. 
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The Superintendent shall be responsible for maintaining an official grievance 
record which shall consist of the written grievance, all exhibits, transcripts, 
communications, minutes and notes of testimony, written arguments, and all 
written decisions at all Stages. Copies of the minutes for hearings held at the first 
three (3) Stages will be made available to all parties concerned within three (3) 
school days following each hearing. Minutes andlor an official record of the 
proceedings of all hearings held at the final grievance Stage (Arbitration) will be 
distributed to all concerned the same day as received from the hearing 
stenographer, provided one is used. 
No person shall act as hearing officer more than once for the same grievance. 
If a grievance affects a group of persons and appears to be associated with District 
wide policies, it may be submitted fkom the Association Grievance Committee 
directly to the Superintendent at Stage 2 as described below. The Superintendent 
shall have the prerogative of accepting this matter for consideration or refemng it 
to the appropriate supervisor(s) at Stage 1. 
Time deadlines at any stage may be altered by mutual written agreement. 
D. Four (4) Stage Grievance Procedure 
1. Stage 1: Supervisor 
a. The aggrieved party will discuss the grievance with hishedtheir 
supervisor, either directly or through a representative, with the objective of 
resolving the matter informally. The supervisor will confer with all parties 
concerned and endeavor to collect all available data concerning the 
grievance prior to amving at a decision. The aggrieved party may be 
present at all meetings and hearings for the discussion of the grievance or 
designate a representative to appear on hisher behalf. 
b. If the grievance IS not resolved informally within fifteen (15) school days, 
the aggrieved shall place the grievance in writing on Form D and present it 
to the supervisor. Within five (5) school days after the written grievance 
is presented, the supervisor shall render a decision in writing and present it 
to the aggrieved and hisher representative. 
2. Stage 2: Superintendent 
a. If the aggrieved is not satisfied with the written decision at the conclusion 
of Stage 1 and wishes to proceed further under this grievance procedure, 
the aggrieved shall, within five (5) school days, present the grievance to 
the Grievance Committee for its consideration. 
b. If the Grievance Committee determines the aggrieved has a meritorious 
grievance, it will file a written appeal of the decision at Stage 1 with the 
Superintendent within ten (10) school days after the aggrieved has 
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received such written decision. Copies of the written decision at Stage 1 
shall be submitted with the appeal. 
c. Within five (5) school days after receipt of the appeal, the Superintendent 
shall hold a hearing with the aggrieved, the Grievance Committee and the 
supervisor. 
d. The Superintendent shall render a written decision to the aggrieved, the 
Grievance Committee and the supervisor within five (5) school days after 
the conclusion of the hearing. 
3. Stage 3: Board of Education 
a. If the aggrieved is not satisfied with the decision at Stage 2 and so 
requests, the Grievance Committee shall file a written appeal with the 
Board of Education within fifteen (15) school days after receiving the 
decision at Stage 2. 
The official grievance record maintained by the Superintendent shall be 
available for use by the Board of Education and the Grievance Committee. 
b. Within ten (10) school days after receipt of an appeal, the Board of 
Education shall hold a hearing on the grievance in Executive Session with 
the aggrieved party and hisher representative present. 
c. Within five (5) school days after the conclusion of the hearing, the Board 
shall render a written decision on the grievance to the aggrieved, the 
Superintendent, the Grievance Committee, and the supervisor. 
4. Stage 4: Arbitration 
a. If the aggrieved is not satisfied with the decision of Stage 3 and the 
Grievance Committee determines it to be in the' best interest of the 
aggrieved and the Bargaining Unit, the Committee may submit the 
grievance to arbitration by written notice to the Board of Education within 
- 2. 
seven (7) calendar days of the decision at Stage 3. 
b. Within fifteen (15) school days after such written notice of submission to 
arbitration, the Board of Education and the Grievance Committee will 
attempt to agree upon a mutually acceptable arbitrator competent in the 
area of grievance and will obtain a commitment fiom said arbitrator to 
serve. If the parties are unable to agree upon an arbitrator or to obtain 
such a commitment within the fifteen (15) school days, a request for a list 
of arbitrators will be made to the American Arbitration Association by 
either party. 
c. The selected arbitrator will hear the matter promptly and will issue hisher 
decision not later than fifteen (1 5) calendar days from the date of the close 
of the hearing. The arbitrator's decision will be in writing and will set 
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forth hisher findings of fact, reasoning, and conclusions on the issues. 
d. The arbitrator shall have no power or authority to make any decision 
which requires the commission of an act prohibited by law or which is in 
violation of the terms of the Contract. The arbitrator shall recognize that 
except as delineated by this Contract, all fimctions of management shall 
remain with administration and the Board of Education at Dryden Central 
School. 
e. The arbitrator shall have the power only to interpret what the parties to the 
Agreement intended by the specific clause in the Contract which is at 
issue. 
f. The decision of the arbitrator shall be final and binding upon all parties. 
g. All costs for the services of the arbitrator shall be shared equally by the 
District and the Dryden Faculty Association. 
h. Parties will be bound by the rules of the American Arbitration 
Association. 
ARTICLE XXI - 3020-A PROCEDURE AND ALTERNATIVES 
The provisions of this Section shall constitute a negotiated alternative procedure to 
Section 3020-a of the Education Law (or any successor thereto). 
In the event a teacher is served with charges brought pursuant to Section 3020-a of the 
New York State Education Law (or any successor thereto), and helshe wishes to 
challenge said charges, the teacher shall have the option to either proceed to a hearing as 
provided in Section 3020-a, proceed to a hearing before an arbitrator as set forth below, 
or waive hisher right to both a hearing pursuant to Section 3020-a and a hearing before 
an arbitrator. This provision is not intended to limit the teacher's contractual options 
under the grievance procedure outlined in Article XX. 
If the majority of the Board of Education finds grounds for bringing charges against a 
tenured teacher as provided by Section 3020-a of Education Law, then a written 
statement of the charges and an outline of the teacher's rights under this Alternate 
procedure shall be forwarded to h i d e r  by the District Clerk. 
The teacher must notifL the District Clerk in writing within ten (10) days of the receipt of 
said charges whether helshe elects: 
1. A hearing on the charges in accordance with Section 3020-a of Education Law: or 
2. A hearing before an arbitrator as set forth below; or 
3. To waive hislher rights to both a hearing pursuant to Section 3020-a and a hearing 
before an arbitrator, in which case, the Board of Education shall determine the 
charges and the penalty without a hearing. 
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Failure to noti@ the District Clerk in writing within ten (10) days of receipt of the 
charges shall constitute a waiver of any and all rights to any hearing in which case the 
Board of Education shall determine the charges and the penalty. 
If the notification states that the teacher elects a hearing pursuant to Section 3020-a, such 
notification shall constitute a waiver of hisher right to a hearing before an arbitrator, as 
set forth below. 
If the notification states that the teacher elects a hearing before an arbitrator, as set forth 
below, such notification shall constitute a waiver of hisher right to any hrther 
proceedings pursuant to the Education Law. 
If the teacher elects a hearing pursuant to Section 3020-a of Education Law, the statute 
(or any successor thereto), regulations, and any other applicable legal authorities shall 
govern the proceeding, provided, however, that any alleged failure to comply with the 
statute (or any successor thereto), regulations, or any other applicable legal authorities 
shall not be grievable under this Agreement. 
If the teacher elects a hearing before an arbitrator, the Association shall file a Demand for 
Arbitration with the American Arbitration Association within five (5) days of the date of 
the teacher's written notification to the District Clerk. 
The parties shall select an arbitrator in accordance with the provisions of Article XX, 
Section D.4.b. 
The arbitration shall be governed by the provisions of Article XX, Section D.4.a. through 
Section D.4.h., and the Voluntary Labor Arbitration Rules of the American Arbitration 
Association, to the extent that such rules do not conflict with the provisions of Article 
XX, Section D.4.a. through Section D.4.h. and the provisions of this Article. 
The decision of the arbitrator shall be final and binding on both parties. 
One-half (112) of the arbitrator's fees and expenses shall be paid by each party. All other 
expenses, including the compensation of witnesses incident to the arbitration, shall be 
paid by the party incurring them. 
If the charges are determined by means of a hearing pursuant to Section 3020-a of 
Education Law, that decision may be appealed only in the manner provided by law for 
the appeal of such decisions. If the charges are determined by means of a hearing before 
an arbitrator, that decision may be reviewed only in the manner provided by law for the 
review of arbitration decisions. 
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ARTICLE XXII - DURATION OF CONTRACT 
This Contract shall be effective as of July 1, 1999 and shall continue in effect through June 30, 
2002. 
Both parties agree that all negotiation items have been discussed during negotiations and that 
except by mutual agreement of the parties, no item herein will be reopened during the duration of 
this Contract. No amendments to the Contract will be made without written Agreement signed 
by the Superintendent and the Dryden Faculty Association President. 
DRYDEN FACULTY ASSOCIATION 
Association President 
DRYDEN CENTRAL SCHOOL DISTRICT 
Superintendent of Schools 
3-//- 0 / 
Date 
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FORM A 
CO-CURRICULAR STIPEND SCHEDULE - ATHLETIC ACTIVITIES 
SPORT LEVEL POSITION SALARY POINTS 
Football Varsity 
Football Cheerleading 
Soccer-Boys 
Soccer-Girls 
Cross-country Track 
Swim-Girls 
Volleyball 
Swim-Boys 
Winter Track Co-Ed 
Basketball-Boys 
Basketball-Girls 
Basketball Cheerleading 
Wrestling 
Baseball-Boys 
Softball-Girls 
Track-Co-Ed 
JV 
JH 
Varsity 
N 
Varsity 
N 
JH 
Varsity 
N 
JH 
Varsity 
Varsity 
JH 
Varsity 
N 
7th 
8th 
Varsity 
JH 
Varsity 
Varsity 
N 
7th 
8th 
Varsity 
N 
7th 
8th 
Varsity 
JV 
Varsity 
JH 
Varsity 
N 
Modified 
Varsity 
JV 
Modified 
Varsity 
JH 
Varsity 
Head 
Asst 
Asst 
Head 
Asst 
Head 
Head 
Head 
Asst 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Asst 
Head 
Asst 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Head 
Asst 
Asst 
Head 
Head 
8.5 (fail) 
5.5 
5.5 
6.0 
5.5 
5.5 
4.75 
3.5 
1.75 
6.0 
4.5 
4.0 
6.0 
4.5 
4.0 
6.0 
6.5 
6.25 
6.25 
4.75 
4.25 (winter) 
4.25 
7.0 
6.75 
3.5 
7.75 
5.75 
4.25 
4.25 
7.75 
5.75 
4.25 
4.25 
6.0 
4.0 
2.5 
8.0 
6.5 
3.0 
6.25 (spring) 
4.5 
4.0 
6.25 
4.5 
4.0 
7.25 
4.75 
4.75 
3.75 
4.0 
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DRYDEN CENTRAL SCHOOL 
FORM A 
CO-CURRICULAR STIPEND SCHEDULE - NON-ATHLETIC ACTIVITIES 
ACTIVITY SALARY POINTS ACTIVITY SALARY POINTS 
Class Advisor - 12 
Class Advisor - 1 1 
Class Advisor - 10 
Class Advisor - 9 
8' Grade Trip Coordinator 
Middle School Senate 
H.S. Yearbook - Co-Advisor 
H.S. Yearbook - Co-Advisor 
M.S. Yearbook Advisor 
Student Council - H.S. 
Student Council - Intermediate 
Newspaper 
H.S. Fall Play: 
Director 
Assistant Director 
H.S. Spring Musical: 
Director 
Assistant Director 
Music Director 
Choreographer 
M.S. Musical: 
Director 
Assistant Director 
Music Director 
Treasurer 
Treasurer - Assistant 
Skiing - Greek Peak 
Skiing - Cross Country 
Gymnastics 
Spanish Club 
French Club 
Honor Society 
High School Quiz Team 
ACT/SAT Preparations 
9- 12 Chorus 3.75 
7/8 Chorus 1.75 
6 Chorus 1 S O  
Elementary Chorus A 1.75 
Elementary Chorus B 1.75 
Wind Ensemble 3 .OO 
Flute Choir 1.75 
Trombone Choir 1.75 
H.S. Jazz Band 2.25 
M.S. Jazz Band 1.75 
Concert Band (7') 1.75 
S mphonic Band (8') 3: 2.00 6 Grade Band 1 S O  
5th Grade Band 2.50 
4th Grade Band 1 S O  
Six (6) Elementary Clubs 1.75/each 
(To be selected by an appropriate administrator) 
6' Grade Camp 
- Camping/Director 4.0% of Base Salary* 
- Assistant Director 3.2% of Base Salary* 
- Food Service 3.2% of Base Salary* 
- Teacher(s) 1.6% of Base Salary* 
- Nurse 1.6% of Base Salary* 
SADD 
Science Olympiad- 
NYSCCE Mock Trial 
Tech Prep/School To Work 
FBLA 
Lion's Den 
Art Club 
Illusions 
Photography 
Thespians 
* Calculated at the appropriate percentage of $28,800 in 1999-2000, $28,800 in 2000-2001, and 
$30,000 in 200 1-2002. 
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DRYDEN CENTRAL SCHOOL 
FORM B 
EXTRA-CURRICULAR STIPEND SCHEDULE 
TEACHING DUTIES 1 ASSIGNMENTS OUTSIDE OF CONTRACT HOURS 
Facilitator for workshops for Dryden 
staff members (or other groups at 
request of Administration) after contract 
hours or during the summer. 
After-School Detention 
Ticket seller/chaperones 
Home athletic activities 
Normal length 3.5 hours 
Timers 
Athletic contests 
Normal length 3.5 hours 
Chaperones 
Overnight activities 
Stipend/Rate of Pay 
$50 per workshop hour not to include 
planning time, or such rate as a grant 
allows. 
$8.00 per hour 
$28.00 per event 
$28.00 per event 
Paid advisors are not eligible for chaperone stipends for activities sponsored by their 
organization. It is understood that all other chaperones for a school sponsored overnight activity 
shall be paid as described above. 
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DRYDEN CENTRAL SCHOOL 
FORM C 
LEAVE REQUEST FORM 
Name Date of Request 
SICK LEAVE: (To be completed immediately upon return from leave) 
Total days of absence 
Dates of absence 
Sick leave days 
Family illness days 
Bereavement days 
PERSONAL OR OTHER LEAVE REQUEST: (To be completed prior to leave) 
Total days of absence 
Dates of absence 
Personal leave with pay 
Personal leave without pay 
0 ther leave 
Conference leave (Non-Deductible) 
Visitation leave (Non-Deductible) 
Employee Signature 
Employee to receive a copy of certified Form 
Dryden Faculty Association Contract - 1999-2002 
Appropriate Administrator/Supervisor Signature 
Superintendent Approved 
Superintendent Not A~proved 
Page 49 
DRYDEN CENTRAL SCHOOL 
FORM D 
GRIEVANCE REPORT FORM 
Name of Aggrieved 
Position 
Unit: (Check one) 
Dryden Faculty Association 
Dryden Educational Support Personnel Association 
Grievance Stage: (Check one) 
First Second Third Fourth 
Date of original grievable act or condition: 20 
Statement of grievance: 
Redress sought: 
Prior action taken: 
Filed with: 
Date: 20- 
Signature 
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DRYDEN CENTRAL SCHOOL 
FORM E 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION FORM 
Last Name First Initial Building 
Street City State Zip Code 
TO: Board of Education of the Dryden Central School District Pursuant to Chapter 392, Laws 
of 1967, I hereby designate the Dryden Faculty Association as my representative for the 
purpose of collective negotiations and I hereby request and authorize you according to 
arrangements agreed upon with this Association, to deduct from my salary and transmit 
to the Associations indicated, the dues as certified by the respective Association. I 
hereby waive all right and claim for said moneys so deducted and transmitted in 
accordance with this authorization and relieve the Board and all its officers from any 
liability therefore. This authority shall be continuous while employed in this School 
System or until withdrawn by written notice. 
Dryden Faculty Association 
NEA of New York 
National Education Association 
Employee Signature Date 
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DRYDEN CENTRAL SCHOOL 
FORM F-1 
TRADITIONAL EVALUATION 
Evaluation Procedure 
The classroom observation process and documents and the Summary Evaluation Form F- 1 will 
be reviewed with all probationary faculty (at each instructional level) by the building 
administrators at the opening of each school year. The documents to be distributed are the 
Classroom Observation Request Form, the Pre-Observation Conference Record, and the 
Summary Evaluation Report. Clarity of purpose, procedure, format, and criteria will be the goal 
of the orientation. 
1. Classroom Observation 
Formal written observations will be conducted by administrative personnel hlly 
certified by the New York State Education Department. 
Each formal written classroom observation report represents, at minimum, a 
complete instructional lesson (or a thirty (30) minute observation) made by the 
administrator during a classroom visit. 
All probationary teachers will have at least two (2) written classroom 
observations by February 1, and at least a third (3rd) observation by the end of 
March. 
Each tenured teacher will have at least one (1) formal written classroom 
observation every year between September and May inclusive. 
In a timely fashion not to exceed thirty (30) calendar days, teachers will be given 
a copy of any observation report prepared by their administrators. No such report 
shall be submitted to central administration, placed in a teacher's file, or otherwise 
acted upon without prior conference with the teacher. Such conference shall be 
held within five (5) school days after the observation on which the report is based. 
Such a conference may be omitted by mutual agreement. 
If the teacher's perfonnance is less than satisfactory during the observation, the 
teacher must be informed and the administrator must make specific 
recommendations for improvement in writing at the conference described above. 
Since evaluation is an on-going process, the next written formal observation 
should contain comments pertaining to areas of performance previously reported 
as unsatisfactory. 
The teacher may request additional observations by the same or other 
administrators. Specific areas of concern should be defined in writing and the 
administrator involved must be given appropriate time to schedule the visit. 
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2. Summary Evaluation 
A. The Summary Evaluation is the culmination of an annual effort to evaluate the 
performance of each teacher. It is based upon general observations over the entire 
year and beyond the immediate classroom setting. Additionally, the accumulation 
of memos in the teacher's folder shall be included as information for use in the 
generation of the Summary Evaluation. To maintain consistency throughout the 
School District, the major areas of evaluation are those stated in the Summary 
Evaluation Form. 
B. There are staff members, included under Article 111, O., who will have an 
additional Summary Evaluation completed by an administrator other than the 
building administrator. That administrator will be the one responsible for portions 
of their job descriptions. In these cases, the administrators shall meet with the 
person to specifically identi@ who will evaluate which portions of the job 
description. 
3. Disposition of the Reports 
The Board of Education annuall! 
administrators. 
1 reviews the evaluations of the faculty b! 1 the building 
Following such review, or at any other time, should any Board of Education member report a 
concern about the performance of a teacher, the administrator will investigate the concern and 
report hisher findings to said Board member. Should the matter not be resolved, the 
administrator will report the matter to the teacher and suggest ways to alleviate the problem. If 
the situation persists, the President of the Faculty Association and the Superintendent of Schools 
will be informed of the problem in hopes that a combined effort will be beneficial. 
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DRYDEN CENTRAL SCHOOL 
FORM F-1 
SUMMARY EVALUATION REPORT 
Teacher's Name 
Gradelsubject Building 
Observer Date 
Each area will have a commentary pertaining to the individual heading. The report will involve 
subjective and objective observation items. 
I. .Personal Characteristics 
Because of a close association with pupils, a teacher is constantly setting a pattern of 
conduct. The teacher should show good taste in personal appearance. Contacts with 
young people should reflect a teacher's own personal security and mature development. 
Personal appearance 
Cheerfulness and friendliness 
Courtesy 
Poise 
Use of English language 
Use and control of voice 
Sense of humor 
Judgment 
11. School Routine 
A well integrated school depends upon each teacher's understanding and interest in the 
total program of the organization. Careful scheduling of time for necessary clerical 
duties and conscientious effort in fblfilling general school projects are essential. A 
cooperative spirit is the all-encompassing factor which can accomplish this area. 
A. Assumption of a fair share in the total program and activities of the school 
B. Contribution of extra time to meet the needs of individual students 
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C. Punctuality 
D. Attendance pattern 
E. Promptness and accuracy in record keeping 
F. Assigned responsibilities 
111. Interpersonal Relationships (Students/Parents/Staff) 
Social intelligence, an indispensable quality of a good teacher, is the capacity to 
understand and work harmoniously with people. It involves the ability to guide 
individuals and groups toward desired goals. 
A. Rapport with students in the classroom and the school building 
B. Effectiveness in working with parents in cooperation with guidance, support, and 
administrative personnel 
C .  Cooperation with other school personnel 
IV. Professional Attitudes 
A teacher's attitude is the determining factor in establishing professional status in 
education. Teaching involves more than guiding children. It includes growth by 
establishing and working toward goals. A professional person seeks continually to grow 
through study, reading, travel, and participation in workshops and committee meetings. 
A. Establishes professional goals 
B. Professional growth is attained through goal-setting 
C. ' Participation in staff development programs 
D. Community interest and participation 
E. Participation in committee and other assignments 
F. Membership in professional organizations 
V. Teaching Efficiency 
Teaching efficiency is much more than knowledge of subject matter. It is the fision of 
many skills and, most importantly, it enables the successful teacher to guide children into 
an active participation in the learning process in an environment that is conducive to the 
wholesome growth of the total personality. 
A. Background of general knowledge 
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B. Content knowledge appropriate for particular grade or field 
C .  Knowledge and application of the essentials of effective teaching 
D. Ability to create a classroom environment conducive to learning 
E. Planni~g and organization of lessons 
F. Ability to determine and meet the needs of individual students 
G.  Use of a variety of effective teaching strategies 
H. Classroom management and discipline 
I. Achievement of students according to their ability 
-,- 
. J. Evaluation of student progress in subject or content areas 
K. Use of school and community resources 
L. Resourcefulness in meeting unusual situations 
VI. Summary 
Teacher's Signature Date 
Evaluator's Signature Date 
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DRYDEN CENTRAL SCHOOL 
FORM F-2 
PROFESSIONAL GROWTH PLAN 
Tenured staff electing to participate in the Professional Growth Plan will alternately experience one (1) 
year of formal evaluation and one (1) year of informal evaluation. The components of each are described 
below: 
A. Formal Evaluation 
1. Goals Conference 
The teacher must fill out Form F-2A and schedule a goals conference with hisher 
administrator. The teacher submits this form to the administrator at the goals conference, 
then the teacher and administrator discuss the teacher's goals for the year and hisher 
proposed method(s) for accomplishing professional growth (see Form F-2C for suggested 
options). The teacher and administrator then determine a joint plan and define what will 
constitute satisfactory completion of the Professional Growth Plan. 
2. Execution of Plan 
The teacher implements hisher Professional Growth Plan while the administrator 
monitors the execution of the plan. 
3. Summary Evaluation 
On or before June 1 of each school year the teacher schedules an end of the year 
conference with the administrator to review the status of the professional growth plan. 
The administrator then writes a summary evaluation narrative after the end of the year 
conference. 
B. Informal Evaluation 
1. Goals Conference 
The teacher must fill out Form F-2B and schedule a goals conference with hisher 
administrator. The teacher brings Form F-2B to the goals conference for administrative 
input and signature. The teacher and administrator define what will constitute 
satisfactory completion of the plan. The teacher keeps Form F-2B. 
2. Execution of Plan 
The teacher follows-through and monitors execution of the plan. 
3. Summary Evaluation 
On or before June 1 of each school year the teacher writes hisher own summary 
evaluation and submits it to the administrator with the completed Form F-2B. The 
administrator comments and signs off on it. 
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DRYDEN CENTRAL SCHOOL 
FORM F-2A 
PROFESSIONAL GROWTH PLAN - FORMAL YEAR EVALUATION 
Teacher 
Administrator 
Pre-Conference Date 
Post-Conference Date 
Previous Evaluation Type: 
Formal Informal Traditional Menu Option (if used) 
Current Menu Option (if used): 
Teacher's Proposal: 
Teacher 1 Administrator Joint Plan: 
Resources Needed: 
Projected Date of Completion: 
We, the undersigned teacher and administrator, mutually agree that satisfactory completion of this 
professional growth plan will be demonstrated by 
Teacher 
Administrator 
Date 
Date 
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DRYDEN CENTRAL SCHOOL 
FORM F-2B 
PROFESSIONAL GROWTH PLAN - INFORMAL YEAR EVALUATION 
Teacher Date 
Administrator 
Previous Evaluation Type: 
Formal Informal Traditional Menu Option (if used) 
Current Menu Option (if used): 
Teacher's Proposal: 
Administrator's Approval Date 
Teacher's Summary Evaluation (including all professional activities): 
Attachments (if necessary): 
Comments: 
Teacher 
Administrator 
Date 
Date 
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DRYDEN CENTRAL SCHOOL 
FORM F 2 C  
PROFESSIONAL GROWTH PLAN - SUGGESTED MENU OF OPTIONS 
Individual teachers and administrators will agree in advance on how the menu item will be used 
to satis@ the evaluation plan. 
Peer Observation -- 
Outside Colleague Expert Mentorship -- Professionals from other institutions working 
collaboratively on lessons, units, and projects. 
Teacher Selected Goals -- Administrator and teacher agree to goal or goals for school year with 
assessment at year end. 
Several Drop-In Observations -- Administrator / teacher conference together. 
Video Recording -- Self video of teaching. 
Course Work, Staff Development Workshops - Agreed upon application and or use of course 
work and materials. 
Portfolio -- Teachers accumulation of teaching strategies, projects, and methods for the year. 
Student Input -- One source for personal improvement. 
Interdisciplinary Units -- Organizing and implementing units on projects with colleagues. 
Roundtable Discussion Groups -- Visitations, book sharing with colleagues in an approved 
forum. 
Visitations -- With the purpose of utilizing and applying information. 
Pilot NewTrograms and Implementing Research Techniques -- 
Team Goals -- Implementing new programs and techniques across grades and departments. 
Parental / Teamwork Input -- 
Self-Evaluation -- Assessing and addressing weaknesses with administrative approval. 
Other -- Proposal and agreement between administrator and teacher. 
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DRYDEN CENTRAL SCHOOL 
FORM G-1 
ATHLETIC ACTIVITIES INFORMATION 
1. Athletic Season 
A. Duration 
The official league/sectionlstate starting dates and last official league contest will 
determine the length of season for all Dryden interscholastic teams. These dates 
will be posted annually by the athletic director prior to the opening of school as 
they are available (usually established by the June sectionlleague meetings each 
year.) 
B . Supplemental Stipend 
Post season play (sectional-regional-state playoffs) shall be considered for a 
supplemental stipend for head coaches and assistant coaches. The factors 
described in Article XIV.B. will be used to determine the stipend. Additional 
time and activity will be computed and presented to the athletic director and High 
School principal for verification and approval. All Dryden teams going on to post 
season play must be considered worthy of such play. The determination of 
eligibility for such play will be made by the athletic director and High School 
principal after consultation with the head coach. 
(Season - defined as first day of practice to last regularly scheduled game - 
exceptions are wrestling, track, and swimming (Boys' and Girls'); ending date is 
Sectional Qualifier.) 
2. Activity Reports 
Each head coach is responsible for a written report (within two (2) weeks of 
season completion) to the athletic director regarding the season's play, budget, 
playing site(s), assistant coaches, and projections for next year's activity. 
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DRYDEN CENTRAL SCHOOL 
FORM G-2 
EVALUATION FORM FOR COACHES OF ATHLETICS 
Coach 
Athletic Director's Rating: S = Satisfactory; N = Needs Improvement 
I. Coaching Performance 
Knowledge of the sport 
Is able to impart a knowledge of the sport 
Team is well disciplined 
Encourages sportsmanship 
Provides proper supervision of facilities and participants 
Cares for and collects equipment 
Practices are organized 
Establishes goals for games and seasons 
Gives all team members an equal opportunity to develop skills in practice sessions 
11. Professional and Related Responsibilities 
Is cooperative 
Has a respect for and rapport with colleagues 
Maintains current and appropriate student records 
Coach communicates effectively and honestly with team 
Exhibits a professional attitude when dealing with officials, the media, and the public 
Earns respect by exhibiting proper manners, language, and appearance 
Coach communicates District and personal expectations to team and to parents 
Coach distributes and reviews pertinent rules with participants and with parents 
111. Athletic Director's Written Comments 
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1 
IV. Written Comments by Hcad Coach or Immediate Supervisor (if applicable) 
-- - 
V. Written Comments by the Coach Being Evaluated 
Signatures 
Athletic Director 
Head Coach 
Coach 
Date 
Date 
Date 
Conference Requested 
Signature of the Coach on this Observation does not necessarily indicate agreement, but represents 
recognition of the written report. 
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DRYDEN CENTRAL SCHOOL 
FORM H-1 
GUIDELINES FOR ADVISOIUADMINISTRATOR ON NON-ATHLETIC 
CO-CURRICULAR ACTIVITIES 
I. Prior to the start up date for the activity, the advisor shall meet with the assigned 
administrator to review the following Plan of Activities. A written proposal shall be 
presented by the advisor at that time detailing the following: 
A. Means for attracting student membership/participation 
B. Schedule of anticipated activities 
C .  Schedule for club/class meetings as projected for the year 
D. Objectives for the organization and planned budget to support those activities 
including anticipated sources of revenue 
11. Each advisor is responsible for a written report within two (2) weeks of the close of the 
activity, regarding the activity's status for the school year completed. (See Section I11 
below). 
111. Following the completion of the activity, the advisor shall meet with the same 
administrator and shall review the following: 
A. Number of participating students 
B. List of activities conducted 
C. Degree to which the advisor maintains a professional rapport with members 
D Promptness and efficiency in meeting deadlines 
- 
E. Narrative concerning degree of success 
F. Recommendations for the ensuing year 
G. Financial Report for the year 
IV. Following the meeting described in Section 111 above, the administrator will prepare a 
written Evaluation (Form H-2) to be signed and given to the advisor within thirty (30) 
days of the completion of the activity. 
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DRYDEN CENTRAL SCHOOL 
FORM H-2 
NON-ATHLETIC CO-CURRICULAR ACTIVITY ADVISOR 
EVALUATION FORM 
Activity 
Advisor 
Administrator's Rating: S = Satisfactory N = Needs Improvement 
I. Advisor Performance 
Knowledge of the activity 
Is able to share knowledge of the activity with participants 
Encourages cooperation 
Provides proper supervision of facilities and participants 
Cares for and collects equipment and materials pertinent to the activity 
Activity sessions are well planned and organized 
Activity goals are clearly established and understood 
Activity members are provided equal opportunity to participatelperform 
11. Professional and Related Responsibilities 
Is cooperative 
Has a respect for and rapport with colleagues 
Maintains appropriate activity reports 
Advisor communicates effectively and honestly with participants 
Exhibits a professional attitude when dealing with the public, media, and organizations , 
related to the needs of the activity 
Earns respect by exhibiting proper manners, language, and appearance 
The advisor communicates District and personal expectations to participants and parents 
The advisor distributes and reviews pertinent rules with participants and parents 
111. Written Comments of the Administrator 
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IV. Written Comments of the Immediate Supervisor (i.e. adult in charge of overall activity) 
V. Written Comments of the Advisor Being Evaluated 
Signatures 
Administrator 
Immediate Supervisor 
Date 
Date 
Advisor 
Conference Requested 
Date 
Signature of the Advisor on this Evaluation does not necessarily indicate agreement, but represents 
recognition of the written report. 
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DRYDEN CENTRAL SCHOOL 
FORM 1 
PRIOR APPROVAL FORM 
IN-SERVICEISTAFF DEVELOPMENTISPECIAL TRAINING 
COMPLETE SECTION A -Then forward this form, (FORM I), to the Personnel Office. 
A. NAME DATE OF REQUEST 
YOUR POSITION BUILDING YOU WORK IN 
Consistent with contractual responsibilities and contingent upon successful completion of all in-servicelstaff 
development/special training requirements, I hereby request advanced a~vroval  for the following: 
Program Title: 
Sponsoring Agency: 
Location of Program: 
Instructor(s): 
Date(s) of Program: 
Time of Program (bteakflunches arc not to be included): Total Hours 
Purpose for Taking Program: 
Payment Preference (check only one): In-service Direct Payment 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
B. TO BE COMPLETED BY THE SUPERINTENDENT: 
Approved 
Superintendent 
Not Approved 
Date 
Reason for non-approval: 
Date and sign both copies of this Form and return them to the Personnel Office with a COPY of 
Attendance Verification. One copy of this form will be returned to you for your records. 
Date Submitter's Signature 
CONTRACT SPEClFlCATlON & REQUIREMENTS PRINTED ON REVERSE SIDE 
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Contract Specifications and Requirements 
Article IVY E. - Salary CreditfCourse Compensation 
Teachers may receive salary credit for additional college course work and Staff Development/In-service 
Programs. Prior Approval Form (Form I or J) is essential for salary credit for either college course work 
or Staff DevelopmentfIn-service Programs. (Modification to the prior approval process may occur when 
a teacher is requested to participate in a college course or In-servicelstaff Development Program). 
Article IVY E.2. - In-service1Staff Development 
Program opportunities must meet the following criteria to be considered for inservice credit or direct 
compensation: 
a. The program must take place outside of contracted work time (therefore those programs which 
would require "leave" as per Article VII, Section D are excluded). 
b. The applicant must not be receiving compensation from the district in the form of fees or other 
expenses for this program. 
c. A program overview or agenda must be attached to the prior approval request form (FORM I). 
If these criteria are met, the request will be evaluated by the Superintendent or hisher designee to 
determine whether: 
J The program is appropriate for the applicant. 
J The content is worthwhile for staff development. 
J The presenter is qualified to facilitate this program. 
J Funding is available to cover direct compensation. (If not, inservice credit will be issued 
at the rate described in the compensation portion of this article). 
If approved, the form must be signed by the applicant at the completion of the program and an attendance 
verification forrn attached. If the request for prior approval is denied, the reason will be provided in 
writing by the administrator and the request form will be returned to the applicant in a timely manner. 
The applicant may request clarification for the denial if the reason is not directly listed above. 
Compensation 
.,,. 
If a program is approved for direct compensation, a teacher may elect to receive payment on completion 
of the program. Such compensation will be at an hourly rate determined by (base salary x 0.02 x 1/30) 
[calculated at twenty-eight thousand eight hundred dollars ($28,800) in 1999-2000 and 2000-200 1 ; and 
thirty thousand dollars ($30,000) in 2001-2002 x 0.02 x 1/30]. 
If an In-service Program is not approved for direct compensation, or if a teacher chooses to receive salary 
credit, credit will be given at the rate of one (1) credit for each thirteen (13) clock hours of participation. 
A teacher must be in attendance for at least ninety percent (90%) of a scheduled program time to receive 
credit. 
Salary credit for Staff DeveloprnentfIn-service Programs will be considered at the November 1 andor 
March 1 deadlines. 
In the event that a Prior Approval Form (Form I) is received after the first session of a Staff 
DevelopmentfIn-service Program, consideration of salary credit will be made by the Credit Guide 
Committee at the next scheduled meeting, with a one (1) semester delay in payment. 
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DRYDEN CENTRAL SCHOOL 
FORM J 
PRIOR APPROVAL FORM 
ACADEMIC CREDIT (Colle~e Course Work) 
COMPLETE SECTION A - Then forward this form, (FORM 4, to the Personnel Office 
A. NAME DATE OF REQUEST 
POSITION BUILDING YOU WORK IN 
Consistent with contractual responsibilities and contingent upon successful completion of all course 
requirements, I hereby request advanced a~prova l  for the following: 
Course Title and Number: 
Instructor(s): 
Date(s) of Course: From To 
Semester Hours of Credit: 
Purpose for Taking Course: 
B. TO BE COMPLETED BY THE SUPERINTENDENT: 
Approved 
Not Approved 
Superintendent 
Date 
Reason for non-approval: 
C. UPON COMPLETION OF PROGRAM: 
Date and sign both copies of this form and return to the Personnel Office with a COPY of 
your Grade Re~ortrrranscript as evidence of successful completion. One copy of this form 
will be returned to you for your records. 
Date Submitter's Signature 
CONTMCT SPECIFICATION B; REQUIREMENTS PRINTED ON REVERSE SIDE 
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Contract Specifications and Requirements 
Article IVY E. - Salary CreditKourse Compensation 
Teachers may receive salary credit for additional college course work and Staff DevelopmentIIn-service 
Programs. Prior Approval Form (Form I or J) is essential for salary credit for either college course work 
or Staff Developmenth-service Programs. (Modification to the prior approval process may occur when 
a teacher is requested to participate in a college course or In-service/Staff Development Program). 
Article IV, E. 1. - College Course Work Compensation 
Faculty members taking courses where credit hours are to be used for additional salary must select 
courses appropriate to the area of responsibility (FORM J). This requirement may be waived in the event 
a faculty member in a fully matriculated program is seeking additional certification, exclusive of 
Administrative Certification, or in the event of extenuating circumstances upon receiving written approval 
from the Superintendent prior to course enrollment. 
Teachers wishing to receive salary credit for courses completed are required to submit transcripts or grade 
reports by November 1 andlor March 1 of each year in order to receive adjusted salary credit for the 
current year. Salary credit extended by submission of transcripts or grade reports after November 1 but 
on or before March 1 will receive a prorated salary credit of one-half (112) the annual allotment. 
In the event that a Prior Approval Form (FORM J) is received after the last session of a college course, 
consideration of salary credit will be made by the Credit Guide Committee at its next scheduled meeting, 
with a one (1) semester delay in payment. 
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DRYDEN CENTRAL SCHOOL 
FORM K 
APPLICATION FOR SUMMER SABBATICAL LEAVE 
SEND TO THE OFFICE OF THE SUPERINTENDENT NO LATER THAN MAY 1 
To: Summer Sabbatic Committee 
From: 
Name Home Telephone 
Home Address 
school Grade or Department 
As outlined in Article XVIII, C. of the Agreement between the Dryden Faculty 
Association and the Superintendent of Schools of the Dryden Central School District, I 
hereby request sabbatical leave for the period to 
I understand that, as part of the conditions of this leave, I will be involved in study or 
activity which will result in my professional growth as well as contribute in a specific 
fashion to District staff andlor program improvement. 
In compliance with this purpose, I will present a final report within four (4) weeks 
following the completion of my sabbatic as indicated in the date above. The report will 
be submitted to the Superintendent and will outline the sabbatic experience and the 
expected contributions to professional growth and the District. 
I agree to submit receipts for all expenses for which I wish to be reimbursed by the 
District. Receipts should be attached to the Sabbatic Report and be submitted no later 
than four (4) weeks following completion of the sabbatic. 
The Dryden Central School District will render payment to the applicant no later than four (4) 
weeks following the date that a satisfactory Sabbatic Report is submitted. If the report does not 
substantiate the goals and results of the sabbatic, the applicant will be notified by the 
Superintendent within two (2) weeks. Reimbursement for expenses will not be subject to payroll 
deductions by the District. Any other form of payment will be subject to District's guidelines for 
payment. 
The purpose of Summer Sabbaticals is to provide tenured staff members an opportunity to 
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experience personal and professional growth while making a contribution to the District. 
With your application, please provide a written narrative that includes the following: 
1. A written description of the proposed sabbatic and the purpose it will serve. 
2. Provide specific comments on how it will contribute to: 
A. Your professional growth 
B. The District and students 
3. If an institution such as a college or university will be part of the sabbatic, include 
information pertaining to this aspect in your narrative. 
4. Provide inclusive dates of the proposal. 
5 .  Submit a list of expected itemized expenses. 
6.  Feel free to attach any other supportive information that you feel would be useful in 
evaluating your request. 
I agree to comply with the conditions stated above. I understand that failure to do so will mean 
forfeiting sabbatic money in full. 
Teacher's Signature Date 
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DRYDEN CENTRAL SCHOOL 
FORM L 
REQUESTS FOR COURSE TUITION REIMBURSEMENT 
College Courses 
The purpose of the reimbursement of tuition charges is to assist tenured professional staff members in 
enrolling in undergraduate or graduate course work that will provide professional and personal growth 
while providing a benefit to the District. Other types of courses will be considered if they directly pertain 
to the applicant's assignment and involve instruction not readily available at area colleges. 
Name Date of Request 
Position Building 
Consistent with the current Dryden Faculty Association/Superintendent Contract, and contingent upon 
successful course completion, I hereby request tuition compensation for the following course: 
Course Title 
Beginning Date Completion Date 
Semester Hours 
Brief Description of Course 
Tuition Costs per College Credit Hour 
Total Compensation Applied For 
Procedure 
1. Send all applications to Superintendent of Schools. 
2. Upon completion and receipt of transcript, forward to Superintendent's office. 
Note: If approved, payment will be made as per Contract. 
Reminder: If you desire college course credit on the salary schedule, you need to complete the 
Advanced Approval Form for Academic Credit. 
Office Action Approved Not Approved 
BY Date 
Payroll lnformation Payment Made Date BY 
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Contract Specifications and Rcquircments 
Article XIII, C.2. - Course Tuition Reimbursement 
The District shall fund not less than fifty percent (50%) [calculated at fifty percent (50%) of 
twenty-eight thousand eight hundrcd dollars ($28,800) in 1999-2000, fifty percent (50%) of 
twenty-eight thousand eight hundrcd dollars ($28,800) in 2000-200 1, and fifty percent (50%) of 
thirty thousand dollars ($30,000) in 2001-20021 of the base salary to be used for additional 
course work compensation. Graduate, undergraduate, or other courses approved by the 
Superintendent and Dryden Faculty Association President shall be compensated at one hundred 
percent (100%) of the tuition paid provided the staff member is tenured, has a Master's Degree, 
and the course is not administrative in nature. Such compensation shall be made in the second 
paycheck following the District's receiving a transcript or a grade report showing successful 
course completion. Course tuition paid through Sabbatic awards or through a tuition waiver is 
not eligible for tuition compensation under this Section. Such courses may, however, be eligible 
for salary credit. 
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Dryden Central School 
FORM M 
REQUEST FOR APPROVAL OF CONFERENCE ATTENDANCE 
DATE: 
PROCEDURE TO BEFOLLOWED: 
SUBMIT TO SUPERVISING ADMINISTRATOR FOR APPROVAL AT LEAST ONE WEEK PRlOR TO CONFERENCE. 
SUPERVISING ADMlNlSTRA TOR FORWARDS TO SUPERINTENDENTFOR APPROVAL 
ONE COPY OF APPROVED FORM WlU BE RE TURNED TO SUW. ADMIN. AND ONE COPY SENT TO THE TEACHER. 
NOTE: M A R E  RESPONSIBLEFOR YOUR OWN CONFERENCE REGISTRATIONS, TRANSPORTATION, HOUSING RESERVATIONS AND ANY 
OTHER PRE-CONFERENCE ARRANGEMEHTS. 
STAFF MEMBER: POSITION: BLDG: 
CONFERENCE TITLE: 
SPONSOR: PLACE: 
DATE: TIME: WILL A SUBSTITUTE BE NEEDED: YES NO 
PURPOSE IN ATTENDING: 
WHEN WAS THE LAST TIME YOU ATTENDED A CONFERENCE FOR THlS DISTRICT? 
OTHER DRYDEN STAFF ATTENDING THlS CONFERENCE: 
TRANSPORTATION: m: 
- SCHOOL CAR (REQUEST ATTACHED) TRAVEL (INCLUDE TOLLS) $ 
- RIDING WITH REGISTRATION (NOT MEMBERSHIP FEE) 
W I L L  DRNE OWN CAR LODGING 
(EST. - MILES ATcurrent IRS Rate S 1 MEALS 
DISTRICT VEHICLE TO BE USED UNLESS UNAVAlldBLE ESllMATED TOTAL $ 
ADMINISTRATION USE ONLY 
FUNDING SOURCE TOTAL AMWNT FROM SOURCE $ 
FUNDING SOURCE TOTAL AMOUNT FROM SOURCE $ 
SIGNATURES: REQUESTING STAFF MEMBER 
APPROVED DISAPPROVED 
GRADE LEVEUDEPT. CHAIR 0 0 
SUPERVISING ADMINISTRATOR 0 0 
SUPT. SECRETARY 
OTHER STAFF APPROVED BY SUPT. TO ATTEND THlS CONFERENCE 
SUPERINTENDENT OF SCHOOLS 0 0 
STAFF MEMBER: 
UPON RETURN COMPLETE THlS EVALUA TION. RETURN 1 T TO THE SUPERINTENDENT'S OFFICE. (Use the back olthis lorn,) 
YOU ARE RESPONISBLE TO SUBMI TFOR ANY REIMBURSEMENT, A CLAIM FORM WTH REUEPTS TO YOUR SUPERVISOR. 
1. I PLAN TO SHARE THE CONFERENCE INFORMA TION AND/OR MA JERIALS WTH: 
2. EXPLAIN HOW YOU CAN IMPROVE OUR PROGRAM WITH THE INF ORMA TION YOU OBTAIN A T THlS CONFERENCE. 
3. OVERALL YOU WOULD RA JE THIS CONFERENCE AS: SUPERIOR AVERAGE POOR 
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3020a Procedure 43-44 
Academic Freedom 25 
Ad Hoc Co-Curricular Committee 32 
Assault 2 1 
Assignments for Following Year 6,32 
Athletics - see Co-Curricular 
Bereavement 16,49 
Board Policy Book 25 
Cafeteria Supervision 26 
Certification Review 4 
Chairpersons 5,28,33-35 
Class-Load 23 
Class-Size 25-26 
C~-Curri~ular 4,32,46-48,61-66 
College Coursework - see Course Compensation 
Or Course Tuition 
Committees 22,30-3 1 
Complaints Against Teacher 2 1 
Conferences 16,49 
Contract Maintenance 36 
Contract Supremacy 36 
Corrective Action Plans 2 1 
Counseling Memos 2 1 
Course Compensation 9- 10,69 
Course Tuition 28-29,73-74 
Curriculum 22,27-28 
Damage of School Property 27 
Dental Insurance - see Insurance 
Department Chairs - see Chairpersons 
Direct Pay 1 1,67-68 
Discipline 20-2 1 
Dismissal 2,20 
Disruptive Student 2 1 
Duties (study halls) 23 
Elementary Special Areas 23 
Evaluation 18- 19,32,52-60 
~ x ~ e r i e n c e  Credit 3-4 
Faculty Career Severance Program 37-38 
Faculty Meetings 24 
Family Medical Leave Act 18 
Grade Level Chairs - see Chairpersons 
Grade Level Meetings 24 
Grievance 39-43,50 
Guidance Personnel 1,9 
Head Teacher 1 I 
Health Insurance - see lnsurance 
In Loco Parentis 2 1 
Individual Agreements 36 
In-Service 9- 1 1,67-68 
lnsurance 12- 13 
Involuntary Transfers - see Transfers 
Just Cause 20-2 1 
Lay-off 2,6 
Leaves Without Pay 17- 18 
Legal Proceedings 17 
Index 
Long-Term Substitutes 1,18 
Lunch 23 
Maternity 18 
Medical Exam 3,35 
Military Service Credit 3 
MSMS Special Education 23 
National Board Certification 29 
New Teacher Orientation 11 
Numbers: Students 26 
Preps 23 
Duties 23 
Classrooms (physical locations) 22 
Observations 19,20,52 
Parental Leave 18 
Part-time Staff 6,12- 13 
Personal DaydLeave 15,49 
Personnel File 20 
Pilot Programs 24 
Plan Time - see Preparation Periods 
Postings 4,3 1 
Preparation Periods 23 
Preps 23 
Probationary Teachers 2,4,19,52 
Professional Growth Plan 19, 57-60 
Professional Service Credits 30-3 1 
Provisional Certification 4 
Religious Observances 17 
Resignation 3 
Retirees 12,37-38 
Sabbaticals - see Summer Sabbaticals 
Salary 8- 1 1 ,32,36 
Seniority 5,6 
Sick DaydLeave 13-14.49 
Sick Leave Bank 14- 15 
Site Based Building Teams 25,3 1 
Sixth Grade 23 
Special Area Liaison 1 1 
Study Hall 26 
Summary Evaluation 19.54-56 
Summer Programs 27-28 
Summer Sabbaticals 28-29.7 1-72 
Superintendent's Conference Days 3 1 
Teacher Assistants 1,3536 
Teachers on Special Assignment 1,6 
Teaching Assignments - see Preps or 
Assignments for Following Year 
Teaching Stations 26 
Theft of School Property 27 
Transfers 5 
Tuition Reimbursement - see Course Tuition 
Unpaid Leave - see Leaves Without Pay 
Visitations 16.49 
Voluntary Transfers - see Transfers 
Work Day 24 
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TYPED AND PRINTED BY . . . 
NATIONAL EDUCATION ASSOCIATlON OF NEW YORK 
Vestal Service Center 
400 Plaza Drive, Suite D 
Vestal, NY 13850 
6071729-6375 or 8001479-6375 
August 22,2004 
Greetings to all bargaining unit members! 
agreement reached after just three formal negotiation sessions with our new Superintendent and 
the BOE negotiators. The District's lawyer was not part of the August deliberations. The 
meetings this summer proved to be extremely productive and reflected an ENTIRELY different 
spirit of coopaation and mutual respect than has been our experience for the past five years. The 
District's negotiating team of Supt. Mark Crawford, who assumed the role of chief negotiator for 
the District, Brian June, Karin LaMotte and Tom Miller created a very positive dynamic. 
We are satisfied with the outcome of these negotiations, yet both sides realize this is not the 
"ultimate solution" that will get us to where we belong relative to area districts in terms of salary 
and benefits. Fortunately, for the first time in five years, the District understands how far behind 
we have been and is addressing this concern as the Board begins its strategic planning for the 
next five years! 
The vast majority of the enclosed language has not changed fiom the first tentative agreement 
which was voted down at the end of the school year. The changes that were added over the 
summer are incorporated into the agreement, but are also summarized below for your 
convenience. Items 3-5 are related to prior grievances. 
1. New Monies (remember, we have already received almost 2% of this through step increases): 
Base salary: $30,765 $3 1,632 $32,609 $32,944 
plus experience points 
increase by $1 2 each 
beginning in 2005-06 
2. Health Insurance: 
NO CHANGES! ! ! ! ! (Increases in deductibles and co-pays were part of previous package voted 
down) 
3. Preps: 
A committee will be created to review the Union's proposed definition of "prep" and a limit on 
the number of consecutive blocked classes a teacher can be assigned. The committee will make 
recommendations for any necessary revisions before formalizing. 
FYI: These are the Union's proposals: 
"A preparation is defined as each course which differs (in title or 
time al1otment)fiom any other course being taught by the same teacher. 
For example, Math-Algebra is two darerent preparations if it is taught as 
a blocked class (double periods) and as a single period class. Also, Art is 
two different preparations if it is taught once as a year-long course and 
once as a semester-long course. Academic Intervention Services (AIS 
labs), which require both planning and reporting, are considered 
preparations." 
"A blocked class is defined as one scheduled for two (2) successive 
periods. No teacher will be assigned thr& (3) blocked classes in 
succession. " 
4. Art Shows: 
A co~~lTnittee will be created to review the status of District Art Shows and make 
recommendations for future structure and payment. Retroactive stipends will be paid for the 
2003 Art Shows. 
5. Guidance Counselors: 
Clarified purpose of stipend and expanded beginnmglending dates for summer work days. 
"A guidance counselor shall receive two thousand dollars ($2,000) 
above hidher step on the Teachers' Salary Schedule for meetings, events, 
and responsibilities which may extend their work day beyond that 
expected of teachers." 
"Guidance personnel shall also receive one-tenth (0.1) of hidw 
their ten (1 0) month salary as compensation for the eleventh (1 1 m) month. 
--. month will be 
twenty (20) working days scheduled between 
p r  the last faculty work day in June and the &st faculty work day in 
September. Individual schedules will be arranged to provide coverage 
during the entire summer." 
The DFA Negotiating team will be presenting this information on Wednesday, September 1st 
and we will vote on Thursday, September 2nd. Thank you all for your patience and support 
throughout this entire process! ! ! 
Contract Negotiations .Tentative Ameement 
VOTE on September 2,2004 
NOTE: ALL NEW LANGUAGE SHOWN M ITALICS 
(p. 1) Article 1.B.-modify first sentence as shown: 
"The bargaining unit shall include all regularly employed professional teaching staff, including guidance 
personnel, teacher assistants, long-term substitutes, and teachers on special assigoment, but shall exclude 
administrators, psychologists, Director of Counseling Services, and per diem substitutes." 
(3.4) Article 1II.H - insert before last sentence of intro paragraph: 
"All postings will be for at least ten (1 0) calenaIar W s  unless a shorter duration is required by the needs 
of the educational program In the event the Superintendent decides to reduce the duration of the posting 
period the Superintendent will consult with the DFA President before the posting period is reduced." 
(p.5) Article IIIJ3.b - modify last sentence of first paragraph: 
"Level shall be defined as -"--"-. Primav (K-2), Intermediate (3-9, Middle 
SchooI (6-8), or High School (9-1 2). The definition of level is not to be construed as a contractual 
restriction on the right of the District to reorganize levels." 
(3 .5 )  Article III.I.2.c - add to end of existing parsgraph: 
" l fa  teacher declines thejrst available opportunity to return to hisher former level, that teacher fofeits 
the right to an automatic return to that level as per the provisions of this section." 
(p.6) Article III M.1- modifL as shown: 
Seniority is defmed as preference based upon the employee's 
. . length of continuous, unintermptedjidl-time service in a tenure area to which he or she 
has been appointed in the District calculated h m  the earliest date of service with the District in which no 
subsequent breaks in service have occurred. A break in service occurs when an employee resigns, retires, 
commences an unpaid leave of absence in excess of three (3) consecutive working days not authorized in 
advance by the Superintendent, or fails to return to hislher position following the expiration of an 
authorized leave. 
Unit members employed by the District on or before July 1,1988 will be held harmless for any breaks in 
service which may have occurred prior to that date. The provisi~ns of M I and 2 shall be interpreted in 
accordance with the &cation Law and Rules of the Board of Regents. 
(M.2: As is - no change was proposed) 
(p.7) Article HI. N - add to end of existing language: "in accordance with the requirements of the 
Education Lcnu." 
(p.8) Article IV. SALARY (July 1,4999 2002 - June 30, WQ2 2006): 
Base 2002-03 $30,765 1 Experience Point 2002-03 $228 
Base 2003-04 $3 1,632 1 Experience Point 2003-04 $228 
Base 2004-05 $32,609 1 Experience Point 2004-05 $228 
Base 2005-06 $32,944 1 Experience Point 2005-06 $240 
(no change to graduate credits, in-service credits or advanced degrees) 
(dollar values in experience points chart will reflect $228 for first three years and $240 for fourth year) 
(p.9) Article IV. B.1- add to existing sentence: 
"A guidance counselor shall receive two thousand dollars ($2,000) above hidher step on the 
Teachers' Salary Schedule for meetings, events, and responsibilities which may extend their work day 
beyond that expected of teachers." 
(p.9) Article IV. B.2 - modifjr as follows: 
"Guidance personnel shall also receive one-tenth (0.1) of their ten (10) month salary as 
compensation for the eleventh (1 I&) month. The 
month will be twenty (20) working days scheduled between .".'...' the last 
faculty work dby in June and thefirst faculty work day in September. Individual schedules will be 
arranged to provide coverage during the entire swlllller." 
(p.10) Article IV.E.2.b - mod@ as shown: 
The applicant must not be receiving compensation ftom the district in the form of a 
stipnd or salary for this program. 
(p. 12) Article V. A - HEALTH INSURANCE - add new second sentence (after the % contribution, but 
before co-pay): 
Health inswance deductibles will be $50 for the individual health insurance plan and $I 30 for the fmnily 
health insurance plan. 
(note- this is NOT a change, but deductibles are not currently listed In the contract) 
(p.12) Article V - add new D (change current D to E): 
"When a bargaining unit member resignsfiom the district efective June 3&h, health beneJts will 
continue for two (2) months upless the individual becomes eligible for health benefits provided by mother 
employer." 
(p. 14) Article VII.B. 1.a. - add new sentence to end of existing language: 
Ekceptions to this must be mutually agreed upon on a case by case basis by both the Union and the 
District. 
(p. IS) Article VII. B. 1.g. - modifjr as shown: 
Eat the end of any school year the Sick Leave Bank account falls below & 
three h w e d  twenty-five (325) days the Dryden Faculty Association President and the Superintendent 
will utilize any available days h m  mdrements andlor resignations of that year to return the Sick Leave 
Bank account level to a total 40t to exceed four hundred (400) days. 
(p. 19) Article Vm.A.1- add new "c" 
"c. Summary Evaluations 
Except in unusual circumstances, all summary evaluations should be submitted within 90 days 
a#er the close of the school year. " 
(p. 20) Article MU.B. 2-modifjt first sentence: 
"Items placed in the personnel file will be signed by the member." 
(p. 20) Article W . B .  hodifjr as follows: 
"All formal, written observations and memos referring to an evaluation criterion will be placed in 
the personnel file." 
(p.23) Article XE.l- add new d (rename current "d" and "e" as  "en and 9"): 
"Regular classroom teachers will be assigned only five (5) classes unless they volunteer, on an 
annual basis, to accept a sixth assignment, The sixth class would be in lieu of all duties scheduled during 
the instructional day. This provision does not apply to teachers who request to split or divide classes or 
to teach an additional class approved by the Superintendent or designee. " 
(p. 24) Article XF,b--mod@ first sentence 
bL  VTeachers shall be required to attend a combined total of no more 
than twenty-three (23) faculty, grade level, or department meetings per school year" 
(p.25) Article XI - insert as 2& sentence of intro paragraph: 
"All students shall be counted as members of each class they actually attend on a regularly 
scheduled basis." 
(p. 29) Article XUI. C. 2 -add to the end of first sentence: 
". . .of the base salary to be used for additional course work compensation (see Fonn L). n 
(p. 29) Article Xm. C. 2 - insert new sentence as shown below: 
". . .shall be compensated at one hundred percent (1 00%) of the tuition paid provided the staff member is 
tenured, has a Master's Degree, and the course is not administrative in nature. Stafmembers hiredprior 
to July 1" 2001 are exemptfi~m the Master's Degree requirement. Such compensation shall be made ..." 
(p.29) Article 2UII.C.2 - add Form reference to the second sentence from end of existing paragraph: 
"Such courses may, however, be eligible for salary credit (see Form 4.'' 
(p. 29) Article XIII. C, 2 -modi@ last sentence as shown below: 
"Bothfirms will be available in the office of each school, and copies of each are in 
the Addendum to this Contract." 
(p.29) Article XII4C.2 - add to the end of existing paragraph: 
"The timelines for submission of these fonns are as follows: Fall Semester Augurt 1 Yh, Spring 
Semester December 155 and Summer Semester May 1st. Notice of Superintendent's approval for 
coursework will be rendered within 10 days of these dates. " 
ALSO add these timelines to Form L (p.73). On the front after "Procedure 1" add timelines only. 
On the back, add the entire paragraph to the end of Article Xm, C.2. 
(p. 3 1) Article XIILD3 Note #3 - renumbered the Articles last contract but missed this reference: 
The provisions of Article VXIII, Section D... 
(p.34) Article XW.A.1- add new sentence to end: 
"The Special Education Department will have one (1) chair for grades K-5 and one (1) chair for grades 
6-1 2. " 
e.35) Article XVIII.D - modify last sentence as shown: 
bbAdditionally, assistants may be required to attend meetings and workshops at the discretion of the 
building administrator with recommendations by the supervisory teacher. " 
@. 37) Article XIX.H - modify third sentence as shown: 
"Each accumulated sick day will be valued at 1/5W of the member 'sjhal annual contract salary." 
@. 46) Form A ColCunicular Stipend Schedule - Athletic Activities - m m / a d d  as shown: 
Swim - Boys Varsity Head 7.0 
W! T w  Ls 
Diving Asst 4.25 
Modified Head 4.0 
Swim - Girls Varsity Head 6.5 
Jh' 1 /;= I 
Diving Asst 4.0 
Modified Head 3.75 
(p. 46) Form A Co-Curricular Stipend Schedule - Athletic Activities - rnoddjr/add as shown: 
&High Mowed  Track A?S 4.25 (Effective July 1,2003) 
(p. 47) Form A Co-Curricuhr Stipend Schedule - NOD-Athletic Activities- modifj.ladd as shown: 
MS Senate 2 4  2.5 
National Junior Honor Society 1. 75 
Beyond Measure 1.75 
Envirothon 2.25 
(p. 47) Form A Co-Curricular Stipend Schedule - Noa-Athletic Activities - modifjhdd as shown: 
(Effective July 1,2003) 
Indoor Track 3 4  5.0 
HS SaIMky Drama: 
HS S p h g  Musical: 
Director 
Asst. Director 
Music Director 
Choreographer 
Orchestra Director 
MS Musical: 
Director 
Asst. Director 
Music Director 
Choreographer 
(p. 48) Form B ExWurricular Stipend Schedule - add new 1 and 2 (renumber current items) 
PoaitiondDeq&ptions StiaendfRate of Pay 
1. Clmses tag& @er contract day 167  of teacher's regular salary hours during the school year per 
class 4 hrstwk for 40 weeks or such rate as a grant allows. 
Payment sM2 not exceed grant amount ifprogram i3 part of 
grant. 
2. Classes taught during the summer -067 of $30,000 or salary (whichever is lower per 90 min 
(any graddsubject K-12)** clms for 31 clmses or the equivalent) or such rate m a grant 
allows. Payment shall not exceed grant amount ifprogram is 
part of grant. 
** Prior written approval of classes by Superintendent must be obtained Classes must be District-sponsored classes. 
(p.53) Form F-1 Traditional Evaluation 2.A - m o w  3rd sentence: 
"Additionally, ".P any documentation in the teacher's 4bkkpermanent 
personnelJle shall be included as information for use in the generation of the Summary Evaluation." 
(p. 53) Form F-1 Traditional Evaluation number 2 - add new C (to make consistent with Article 
VII1.A. 1 already added): 
"C. Except in unusual circumstwces, all summary evaluations should be submitted within 90 days 
afer the close of the school year. " 
(p.57) Form F-2 Professional Growth Plan, Section A.3 - add to last sentence: 
". . .&r the end of the year conference and returns it to the teacher by September I ." 
(p.57) Form F-2 Professional Growth Plan, Section B3 - add to last sentence: 
"The administrator comments and signs off on it by August I ." 
(p.73) Form L - modify (near bottom) as shown: 
"Reminder: If you desire college course credit on the salary schedule, you need to complete the 
-ABvaReecl Prior Approval Form @'om J )  for Academic Credit. 
* Add to Index: 
Association Leave Calendar Committee Prior Approval St~Dmelopment 
Budget Noh@xtion Resignation b.13 health insta~ce) T'e 
* Reorganize / Rename / Renumber forms as follows: 
~ttclchment I ~o-Cmicnlm ~ t i p e d  schedule - ~thletic ~ctivities 
Cp 61) 
Attachment 2 Athletic Acthitie9 I&rmation 
@ - 6 2 - w )  
Form A Evaluation ofAthletic Coaches 
CO-CUF&T~W -NodiltIcrIc 
(P* 47) 
Attachment 3 Co-Curricnlm Stipend Schedule -NokAthletic Activiri' 
(P 64)  
Aitaehment 4 Non-Athletic Co-Cwicular A&isor/A&inb&rator Guidelines 
(P. 65.66) 
Form B Evaluation of Nm-Athletic Co-Curricular Activity Advisor 
lZx.m-CunSrlq 
(Pa 48) 
Attachment 5 Extra-Cwricular Stlpend Schedule 
Teacher Evrrltradon-Tradtttsnal 
(p 52-B) 
Attachment IS Tkaditional Evaluation Guidelines 
(P 54-36) r
Form C Tbaditional Evaluation Report 
Attachment 7 Professional Growth Plan 
(P  
Atiachntent 8 Professional Growth PlmsSuggested Options 
@ 58)  
Form D Profarsional Growth Plan--Formal Evaluation 
@ 59) 
Form E Professional Growth Plan-Information Evaluation 
-
@, 69-70)  
Fonn F Prior Approval f i  Academic Credit (College Course Work) 
(P- 73-74) 
Fonn G Course Tuition Reimbursment 
(p 71-72) 
Form H Summer Sabbatical Application 
Fbrm I Grievance Report 
(p S 1 ) l  . . 
Form JDesignation and Payroll Deduction Authorization 
MisceUoneory 
(P- 6 7 4 )  . . 
Form K Prior Approval for I ~ i c e ~ S t c l g D e v e l o p m ~ n t ~ S p c i a l  Training 
(P 49) 
Fonn L Leave Reqnmt 
@ . 7 5 ) a  
Form M Prior Approval for Conference Attendance 
dditional Sti~ulations &reed (will not be erinted in contract); 
1. District will send an agreed upon letter to all teachers no later than 30 days a h r  approval of this a p a m t  
explaining that periodic release time may be granted by building administrators for integrated planning and/or 
required record keeping (AIS, report cards, Literature Books, etc.). 
2. As part of the seniority language agreement, the District will sign two* Memoranda of Agreements previously 
proposed regarding return rights for teachers working in a grade level the yeat it was reconfigured (6&, formerly 
Intemed'ite, beoame Middle School; and 3rd, formerly Primary, became Intermediate) 
* one listing 6~ grade teachers (w/seniority updated accordingly), 
* the other listing 3* grade teachers (wkniority updated accordingly and Greg Jenne removed). 
NOTE-The following clarification wus agreed on 6-16-04: Once these memoranda are signed by both parties the District will 
notify each teacher in writing when the k t  appropriate position is vacant and that teacher must [accept the position or] decline 
in writing in order for the District to remove that individual h m  the cot~espondiqg uutomutic return rights list. 
3. The District agrees to add the following provision to Grade Level Chair and Department Chair job 
deswiptions: 
"Department/Grade Level Chairs moy, subject to the approval of the building or program admin~tretor, 
be released for up to one-holf(H2) dday every other six: (6) day cycle or one forty mfmrte period every other dizy to 
attend to department businas. " 
4. All pay will be retroactive for every employee that worked in the District during any part of any of tbe 
retroactive years (not just continuing employees). 
5 .  There are no h z e s  associated with the co-curricular stipend schedule. 
6. The figures generated by the payroll office on February 6,2002, reviewed and submitted by the Union 
($7,969,95 1) will serve as the official numbers used to determine all new monies associated with this contract 
agreement. New experience points (step) = 668 pts (Z 1.9% of the salary pool already received). The Union will 
recommend the distribution of the new monies. 
7. A committee will be created to review the status of District Art Shows and make recommendations for future 
structure and payment. Retroactive stipends will be paid for the 2003 Art Shows. 
8. A committee will be created to review the Union's proposed defmition of "prep" and limit on consecutive 
blocked classes. 
DRYDEN CENTRAL SCHOOL DISTRICT 
DRYDEN FACULTY ASSOCIATION (DFA) -f f) ''' ' 
HEALTWDENTAL PLANS 
JULY1,2003-JUNE30,2004 : ; '1 
H PI AN - 
20 Pays 
ANNUALLY = $4,507.92 I $3,831.72 I $676.20 I $2,592.00 I $2,253.96 
INDIVIDUAL Monthly Cost = $375.66 
(~12 Cycle] Bi-Weekly Cost = 
Half-time 
Employee 
Prorated 
Full Tlme 
Employee Pays 
15% 
Monthly 
Premium 
$31 9.31 
FAMILY Monthly Cost = $856.17 
(wiz cyde) Bi-Weekly Cost = 
20 Pays 
ANNUALLY = $1 0,274.04 
INDIVIDUAL Monthly Cost = $12.58 1 $9.44 1 $3.15 1 $7.86 1 $1 2.58 
W12 Cycle) Bi-Weekly Cost = 1 1 $1.89 1 $4.72 1 -- 
T.O.R.F. (s) 
50% 
School Pays 
85% 
$56.35 
$33.81 
$727.74 
$8,732.88 
Monthly 
Premlum 
Full Time 
Employee Pays 
25% 
School Pays 
75% 
20 Pays 
ANNUALLY = $150.96 
20 Pays 
ANNUALLY = $452.28 1 $339.24 I $113.04 1 $282.72 1 $452.28 
$216.00 
$129.60 
$128.43 $n.m 
$1,541.16 
FAMILY Monthly Cost = $37.69 
(8'12 Cycle) Bi-Weekly Cost = 
COBRA Cost = 100% of Monthly Premiums. 
Employees on 'Leave without Pay', Pay 100% Premium. 
Employees on 'Family Medical Leave without Pay' I Reference Policy on 'Family Medical Leave Act'. 
$187.83 
-- 
Half-time 
Employee 
Prorated 
$113.28 
Retirees must have been an employee for minimum of 10 years prior to retirement. 
' Retirees can opt to have the same continued coverage with the exception that after retirement the coverage can be 
downgraded from family to individual but not upgraded from individual to family. 
Retirees Medical Insurance Cost = 50% Retired Employee / 50% School District. 
Retirees Dental Insurance Cost = 100% Retired Employee Dental Insurance. 
S~rvhn'ng Spouse of Retiree can continue health 8 dental insurances at 100% premium. 
$492.30 
$295.38 
$5,907.60 
T.O.R.F. (s) 
100% 
$37.80 I $94.32 I $1 50.96 
$28.27 
- - 
$428.09 
- 
$5,137.08 
$9.42 
$5.66 
$23.56 
$14.14 
$37.69 
-- 

